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MEMBERS’ REPORT

The members present their report and audited financial statements for the year ended 31 March 2015,
Principal Activity

The principal activities of City Building {éiésgcw) LLP are Repairs and Maiateﬁaﬁca opsrations, Constuclion, and
Manufaclring. '

Cily Building (Glasgow) LLP had wo members during the period, Glasgow City Council and GCC investments Lid,, both
of whom wers designated members, ' —

Members drawings and capital
Mo distribution was made o the members fof the year,

There was no movement on mé:ﬁbers*' capital within the ?ear. Current policy is not to make repayment of members’
capital. No additional members’ contributions [o capital were made and no cash drawings were made susinst members’
canital . , - , : .

 BUSINESS REVIEW
Business S‘tmcwi‘e

We are pleased fo report that City Building continued o evolve as a business entity during the financial vear. The
primary business activities remain within Repairs and Maintenance, Construction and Manufacturing.

Einancial Results for the Year

Considering that certain elemenis of the market that City Building service continued to face adverse economic
pressures, we are pleased to report that the company delivered strong resiils,

Our turnover at £215.0m (2014 - £237.3m) has decreased by £22.3m on the previous year. Overall our divisions have
generated a net operating loss of £4.6 million. In 2014-15 we have made a revenue discount to Glasgow City Council of
just over £5m, a 2.3% return on furnover (2014 - 2.1%).

In accordance with our operating agreement between the LLP and Glasgow City Council, and n line with previous years,
an annual discount of £5.08m (2014 - £5.0m), was deducted. This is in respect of profits made on contracts and
services provided during the year, demonstrating a very strong performance in difficult market conditions. :

The results for the financial year includes services provided to the Company's sister company, City Building (Contracts)
LLP. fo allow it to deliver its coniracts in accordance with a call — off agreement. it is also agreed that the LLP can
charge City Building (Contracts) a management fee. For 2014-15 this Management Fee was a credit of £4.9k (2014
£0.32m).

The net liabilities of City Building at 31 March 2015 were £(153.2)m (2014 - £(102.1m). This is a result of the net pension
deficit of £(154.0)m (2014 - £(102.9)m) in the Strathclyde Pension Fund (Local Government Pension Scheme). Actuarial
losses of £(46.9ym (2014 - £(15.2)m) were experienced during the year as a result of a further reduction in the net
discount rate over the year, the negative impact of which is expected to have outweighed the positive asset retumn
achieved.

The financial statements have been prepared on the going concern basis as management believe that, despite there
being a substantial negative net worth as a result of the pension position, any shorifall within that area is guaranteed by
Glasgow City Council and therefore the Company has sufficient net current assets to meet its future liabilities as they fall
due.

It should be noted that whilst the net pension liability remains an identified risk for management, the net liability does not
fall due in any one year. As stated above, any shortfall is ifself guaranteed by Glasgow City Council, the ‘members
believe the LLP's exposure is limited to the -annual contributions. The company currently meets the current annual
contributions determined by the Scheme Trustees as requiring to be made to the pension fund.

The Strathclyde Pension Fund was subject to a triennial valuation as at 31 March 2014 which was to determine
employer contribution levels from 1 April 2015. Currently these levels remain the same but management acknowledge
that the current pension position could result in increased contribution levels in the future, however, in the meantime,
they do not consider that there is any major impact on the ongoing business trading position
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MEMBERS' REPORIT (continued)

ﬁdm%niét:aﬁ’ee Edpenses ,

’%‘%zes'é have inareaéaé to £17.0m (2014 — £15 8m) up by £1.2m, primarily due to FRS 17 costs and the reduction in the
City Building (Contracts) LLP Management Fee. o

Our credentials in the marketplace

We continue to develop City Building's brand in our chosen markets. We have won, it competition, over £10 billion
worth of new business. sustaining employment for our workforce.  As well as delivering 91 new apprenticeshios during
this financial year, our record in the retention of time oul apprentices siands ! 86%, a sionificant achievement in a very
challenging construction indusing. — ,

Our clients are at the heart of our business. Our strong customer focus and social ethos is what differentiates us from
the oiher construciion companies in the markeiplace. ,

City Bullding is one of the top 90 businesses in Scotland for Equality and Diversity as well gs being réc@gniSed asone o
the top 100 construction companies in the UK in terms of our turnover.

Our achievements over the vears, partticularly in the areas of sustainabllity and employment culminated in the
prestigious Queens Award for Enterprise. Systainable Development.  In addition, we have achieved qualily, health and
safety and environmental accreditations 150 9001, IS0 14001, 1SO 1B001 and EEOM Commitied o BExcelieree,

Our success has aiso received exiernal recognition from the business z;::zmmzzﬂiiy via a number of awards:
. 'T{r‘ie Glasgow Awards 2015 Emplover of the Year winner
»  Associztionof Gas Saiéty Awards 2015 Scotlish Social Housing Contracior of the year,
* Association of Cas Safety Awards 2015 National Social Housing Contractor of the year.
. Glésgow Business Awafé shortiisted in Green Champion Category
« Glasgow Business Award shortlisted in Sustzinable Development Category
& Inspiring City commended in Corporate Social Respaﬁsibﬂity category
« Inspiring City Working Together winner '
s Scottish Business AWarﬁi shortlisted in Corporate Social Responsibility
s Reserve Forces Empldyer Silver Aiward winner

In addition we have been shorﬁisted for the following awards:

In four categories for the Scottish Home Awards 2015, which is Scotland's largest independent awards programme for
the housing industry and highlights exceflence in building, design, marketing and customer care across the house
building sector.

« lLarge Affordable Housing Development of the Year - Maryhill Locks development

+  Large Affordable Housing Development of the Year — Marfield Street development

o Small Affordable Housing Development of the Year — Croftfoot Road Development

«  Sustainable Development of the Year — Croftfoot Road developrment
In addition, our apprentices have been shortlisted for a number of awards including the Trades House Apprentice 2015.
Construction Division

Market conditions continued to be challenging for City Building. However the major £250m contract win with Glasgow
City Council Education Services to rebuild or refurbish a number of nurseries, primary schools, and additional support for
learning schools in the city gives the company a solid base to work on as well as delivering economic benefits for the
City.

This programme of work is being delivered in partnership with Glasgow City Council Education Services in a
sympathetic manner in order to minimise classroom downtime and general disruption to pupils. Our team have excelled
across the year meeting and exceeding timescale constraints and we look forward to the continuing delivery of this
contract through the coming year. In addition, new construction and major refurbishments across the Council’'s
Education estate provision continued with large scale new build completed at Garrowhill Primary School and Early Years
Centre as well as major refurbishments and improvements at Ashcraig, Crookston, Gadsburn, Gaelic and Merrylee
Primary Schools during the year. These schools were technically challenging and bring a modern and future proofed
addition to the City’s Education portfolio.
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MEMBERS’ REPORT (continued)

These new buildings have been constructed to the highest possible standard delivering a3 high quality educational
environment, supporting Glasgow City Council's comimitment to improving education aitainment and a nurturing
approach in our schoaols and nurseries. , , , ,

City Building has also delivered Hawthorn House, a new stale of the art 120 bed care home and day care facilily in the
north of Glasgow clearly demonstrating our ability to diversify into new and challenging market areas.  This Care facilily
is the first of 5 new care homes and day centres to be delivered by City Building over the next four years, delivering
employment and training opportunities, as well as supporting our manufacturing facility Royal Strathclyde Blinderalt
indistries [RSBh. - . '

Through our delivery of these contracis our leams have built up an indepih Rﬁewiedgex}n the softer side of social care
tacilities and this will stand City Bullding in good stead over the coming years. -

These major construction projects combined with the delivery of innovative new build homes for local Housing
Associations and the refurbishment of prestigious buildings in the City such as the Mitchell Library susiained
_employment for our core workforce and created new jobs for our timeout apprentices and the wider job market,

it was also a year of note for our Construction team in seeing delivered projects used during the 2014 Commonwealth
Games, with venues at Glasgow Green (Hockey), Scotstoun (Squash) and Commonwealth House, showcasing our skills

in both HO office accommodation and stadia construction o a global sudience both 2t home and on television,

The turnover within the Construction Division for 7015 was £68.3m (2014 - £98.5m).  This is mainly due to the
completion of contracis In 2014 for the Commonwealih Games,

Together with our sister organisation City Building (Contracts) LLP, the Construction Division continues (o be a market
leader in providing opportunities which are of significant community and local economic benefit. Ve are stil involved in
roliing out various award winning equality initiatives under our "Construction for All” initistive, which targets women into
consiruction and the BME community, resulting in a significant achievement of employing 53% of all female craft

apprentices in Scotland registered with Skills Devslopment Scotland. 7
Our innovative new Post Apprenticeship Transition Programme has been shortlisted for a number of awards,
Repairs and Maintenance Division

Delivering a reactive and planned Repairs and Asset Improvement service to Glasgow City Council, this business area
continues 1o assist Glasgow City Council in delivering and operating world class facilities for a world class Cily,

We are very proud to have played a Kkey responsive repair role throughout the 2014 Commonwealth Games and look
forward to the City hosting more notable competitions and further involvement for City Building in the future,

Our team have this year successfully defivered and further aligned service delivery processes with internal Glasgow City
Council departments and are working closer with our ALEO colleagues at both City Property LLP and ACCESS to
ensure together we help deliver ongoing savings and service improvements to Glasgow City Council.

The Repairs and Maintenance Division remains stable with turnover increasing to £111.9m, (2014 - £108.6m).

in terms of best value, we continue to contribute to the regeneration of Glasgow by using socially inclusive practices and
delivering effective, accountable services which offer value for money and enhance the quality of life, safely and
wellbeing of all stakeholders.

As well as providing day to day maintenance, City Building also provides a Facility Management Service including lift
and alarm maintenance and installation services, asbestos and Legionelia identification and removal services. All of
these specialist services are now being delivered or are about to be delivered by increased use of mobile technology
keeping Glasgow City Council requirements and mobile working agenda firmly embedded in City Building’s service
delivery model. We have secured contracts in this area as a result of our high standards of workmanship and highly
focused customer orientated approach to service delivery resulting in customer satisfaction levels at 95%.

We are able to undertake traditional stonemasonry building conservation projects and are well placed to build on the
success of previous projects undertaken on prestigious high profile landmark buildings in Glasgow.

In addition we lead by example in terms of our environmental strategy and addressing our own carbon footprint.  Our
strategy is annually reviewed and ensures our legal compliance, particularly with SEPA regulated Pollution Prevention
and Control permits and waste management licences. Our Environmental Management System is accredited to 1SO
14001:2004 and audited by BSL
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MEMBERS' REPORT (continued)

manﬁfafsmriné Division - Rﬁlﬁi 7 ,
Our Manufachuring Division, Royal Shrathclyde Blindcraft lf}dustﬁesf (=58h ex;seriencéd an increase in tumover to '

£28.9m (201472350, 2 1257 Increase.

RSB s one of the most successiul social en%e?g;ﬁses in the UK, combining commercial success with socially inclusive
practices, employing 260 people, 50% of whom have a disability, including HM Forces veleratis from recent conflicis In
Alghanistan and lrag. ' , -

Our ongoing strategy of investing in people, plant and equipment, allows us fo Conlinus sz;pp%ying quality products (o
support our core operations and the wider market. . -

RSB manulactures high quality kitchens, school and office furniture and windows, and provides a range of services
including document storage and management, the storage of personal belongings and furnishing design, space
solutions and manufacture. The introduction of a new curlain walling line will provide RSB with many opporiunities
within the construction and refurbisnment markels, — - . ' -

The range of products manufactured by Ra8) égggiy our Construction Division with Kits for houses, schools care homes.
and day care cenires and offices and reflecis the fact that the Division is an integral parf of the City Building operation.

As the market leader in cross public, private and third sector supply and partnership working, RSB works with a diverse
range of clients. We continue to investigate ways of adding addiional workstreams and will adapt the business model fo
St new opboriunities os they arise securing employvment. ' ' '

This year our new online product catalogue at catalogue citybuilding co.uk has increased our market activities as well as
opporiunities for rade events. , , ,

As the new Scottish Welfare Fund arrangements are now managed by Glasgow City Council, RSRBI is pleased to have
been chosen as a major supplier with this contract, providing furniture and white goods fo some of the most vulnerable
people in Scoltish societly. ‘

The Scoitish Government established a national framework for Supported Factories and Businesses fo provide products
and services fo the Scottish public sector and RSBi was successful in two Lots. This framework has already opened up
new markels fqr RSB and activity levels have increased. .

The future will continue to be challenging for RSBi and its inclusion in the above framework offers additional
opportunities. The proposed changes to Reserved Contracts Legislation {Aricle 19} will need to be monitored over the
period,

R&Bi in parinership wifh Kelvin College, provide a range of core classes for all employees, at its factory Learning Centre.
These courses include fiteracy, numeracy and information technology at various levels,

The Learning Centre has been designed to provide the capacity and flexibility to allow for growth in employee
participation. The inclusive nature of our provision ensures all employees have access to appropriate learning.  Our
growth will be sustained by engaging new learmers and by providing a progression route for existing learners,

Corporate Services Division

Within our Corporate Services Division we now employ in excess of 350 apprentices at our SQA Accredited Training
Centres at Queenslie and Laurieston, providing additional resource to our Construction and Repair and Maintenance
Divisions. The apprentice “pass out rate” this year was over 90%, considerably above the national average in our sector
of 76%. In addition to our craft trades apprentices we also employ modern apprentices across the business.

City Building directly employs over 2,268 staff and firmly believes that a highly motivated, engaged and skilled:workforce
is fundamental to its success.

City Building are committed to investing in our staff to ensure that we continue to successiully deliver for our clients and
to provide opportunities for our workforce, management and Board to undertake training programmes to help them to the
very top of their skill sets. We are proud of the fact that many of our staff have also undertaken professional exams
resulting in a variety of qualifications which have benefited the Company. We believe these are the vital skills necessary
to deliver commercial success by an organisation of our size and complexity in a highly competitive marketplace.

We deliver a first class training programme for our entire workforce, from trade apprenticeships to degree and post
graduate qualifications. In the past year we have carried out 2,500 days training and delivered 25,205 toolbox talks. We
are extremely proud of our quality scores, as measured by our clients, and believe it is a testament to the quality of our
end product.

City Building is proud of its strong social ethos and believes that community benefits and engagement are vital to the
continuing success of the Company. To support that belief we actively encourage the employment of underrepresented
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groups and can now state that of the total siaf, 10% is female, 1% from the BME community and 9% disabled. City
Building is also the largest employer of craft trade apprentices in Scotland. ‘

&E&%&ER&" REBOR] (continued)

Community engagement is a key facior in our business plan and we have worked to interact within different communilies
on a large variety of projects, It is our policy to actively engage with communities prior to work commencing to gain an
understanding of their needs and expectations. We proactively involve them in our decision making processes and,
wherever possible, seek (o assist the local communities in which we work. Not only do we provide local enployinant,
apprenticeships and sponsorship of local projects and evenis bt we also underlake community based apprenticeship
piolects. ' ' - . - . -

As a testament to the staff's allegiance m}f%ﬁg this vear, we have organised Long Seféic:é Award lunches to celebiate
25 880 venrs of cumulativeservice. - — .

City Building works strictly within the confines of the Health and Safely at Work Act 1974 the Management of Health and
Safety at Work Act Regulations 1999 and the relevant Conslruclion Regulations. A Health and Safety Managenment
system is in place which is reviewed annually by senior management and promotes o safe and healthy working
environment, ensuring the highest standards of health and safely for our employees and anyone elee who may be
afiecied by thei aciivilies.

City Bullding iz BS| accredited 'forr the Oecupational Health and Safely award 18001 across all of ifs business areas.
Risk Management ' ‘

City Building applies a significant level of Corporate Governance to the management of business risk and bas in place a
formal structured rigk review process. The risk register is a live document and quarterly reviews are reporied fo Glasgow
City Council and through our own Audit Committee, which is chaired by an elected Board member, and an external
soruting commiliee,

The stability of the UK construction market appears to have improved over the year and our previous concerns with
regard o the viability of sub-contractors has diminished.

According to industry insighis (&anﬁary 2015), the construction industry has been one of the main engines of economic
growth during 2014, with estimated UK expansion in the sector of arcund 5% in real terms, the best performance since
2010. Growth is projected to moderate to just below 3% a year on average during the 2015 to 2019 period.

Scotland is projected to see annual average output growth of 1.1% over the 2015 to 2019 period, cornsiderably lower
than the UK rate of 2.9%. Average growth rates for new work and repair and maintenance are expecled to be similar,
at 1% and 1.2% respectively. This output growth rate is only just strong enough to generate marginal employment
growth, of 0.1% on average per year, again well below the UK average of 15%. The primary reason for the relatively
modest annual average output growth in the five years to 2018 is a projected decline in infrastructure activity from 2016
onwards.

The Repairs and Maintenance sectors will continue to be driven in part by efforts to reduce energy costs by the
installation of energy efficient measures and/or renewable energy generation technologies and City Building is well
placed to take advantage of any opporiunities in this area.

That apart, we are continually engaged in seeking out new business development opportunities to bolster current
contracts.

City Building has worked hard to ensure our cash management procedures are rigorous enough to enable us to manage
this resource effectively and we are pleased to report that financial projections forecast a further cash positive position
for the forthcoming financial year,

Regular reviews of our business operations and procedures are undertaken by our own Internal Audit Team and those
of Glasgow City Council, the results of which are reported to the Audit Committee and subsequently to the Board.

Corporate Social Responsibility
Our staff are the cornerstone of our business.

At City Building, where we are “Building a Sustainable Future”, we are providing skills to the workforce of tomorrow and
generating true, economic and sustainable benefits in our local communities and beyond. Our strong focus on
continuous training for all employees, including apprentices and tradespeople, will help us to develop responsible
citizens for the future.

City Building is committed to:

« Delivering lasting employment opportunities to local people, including those with a disability and / or from
minority groups,
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° Engagiag éif@(zﬁy with beal community groups, housing associations and olher agencies lo ensire we
maximise opporiunities to improve lacal areas and overall wellbeing,

s Continuing our work on youth citizenship programmes to deliver sositive communities,
MENMBERS’ REPORT (continued)

= §n¥éstia§ in green fechnologies to ensure the futire of both our workforce and the environment,

¢ Increasing the number of apprentices and tradespeople trained in renewable technéi{sgées o ensizfg we have o
. mull sklled workiorce for the Tuluee, ' ' - .

¢ Combining commercial success with socially and environmentally responsible practices by giving life changing
opportunities 1o those far removed from the labour market, and ' '

s Working in parinership with a range of organisations ncluding RNIB, @iasgew‘s Helping Heroes and the
Ministry of Defence 1o ensure that people of all abliities are encouraged to reach their full potential, :

Our shong comilment 1o susiainable desfsiapmeﬁt,wiﬁ ensure théf&se continue to leave positive and lasting legacies
for fulre generations and local communilies. '

investment for Mew Business Seveiapmeni

Ciéy Building is commitled lo investing in the business to support its development and grovih I line with other
construction companies we ensure our markeling budget is directed towards tncressing new business opportuniliss,

During the year we have developed our telationships with new Hé&sihg Associations resulting in furlher conbraciugl
gains. We have commilted further funds 1o cement lhese relationships with upgrades fo the main Repair and
Maintenance system and new servers lo increase the speed and sificiency o our 1T structire,

Outlook 2015 - 16

The Members are of the considered opinion that the core business operations continue fo be ina position to deliver a
profitable outcome for the forthcoming financial year. YWhilet contractual delays have had a slight negative impact on
construction work within the year it is anticipated that this lower level of activity will be sustained during the year coupled
with slight growth in other areas resulting in a further increased return of profits to Glasgow City Council.
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Transactions with members

No remuneration of members occurred during the period. The members’ share in the profit or loss for the period is
accounted for as an allocation of profits, with unallocated profits and losses included within Other Reservas. Cily
Building transacts with one of its members, Glasgow City Councll, through its Construction and Repair and Maintenance
Divisions, ‘ - ,

In accordance with the Operating Agreement between the LLP ar;é Giasgow City Councll, and in line with previous
years, the annual discount to Glasgow City Council, £5.08m (2014 - £5.0m), was provided for within these accounts in
respect of the pz;}ﬁta made on contracts and services provided during the year.

Disclosure of information to Auditor

The Membérs who held office at the date of approval of this Members report confirm that, so far as they are each aware,
there is no relevant audit information of which the Parinership's auditor are unaware, and each Member has taken all the
steps that they ought to have taken as a Member lo make themselves aware of any relevant audit information and o
establish ihat the Company's auditor is sware of thal information, '

Auditor

Pursuant to Section 487 of the Companies Act 2006, the auditor will be deemed to be reappointed and KPMG LLP will
therefore continue in office.

‘The financial statements were authorised for issue on 18 Juhe 2015,

,APPTP‘,’Q‘? by the members and signed by

 Graham Paterson
For and on behalf of
GCC LLP Investments L id

Designated member 8 July 2015
Registered number; SO300990
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Statement of members' responsibilities in respect of the Members' Report and the financial statemments .

The members are responsible for preparing the Members Report and the financial sigtements in accordance with
applicable law and regulations. ' ,

The Limited Liability Partnerships (Accounts and Audit) (Application of Companies Act 2006) Reguiations 2008 require
the members fo prepare financial statements for each financial year. Under that law the members have elecled o
prepare the financial statements in accordance with UK Accounting Standards and applicable law (UK Generally
Accepted Accounting Praclice), - , ' . -

Under Requlation 8 of the Limited Liability Paﬁnérshé?s (Acoounts and As.s;iii} (Application of Companies Act 2006)
Regulations 2008 the members must not approve the firancial statements uniess they are satisfied that they glve o liue
and fair view of the state of affairs of the LLP and of the profit or loss of the LLE for that period. In prepaiing these

financial statements, the members are required fo!
s select suitable accounting policies and then apply them consistently,
* mskeludgements and estimates that are reasonable and orudent

e sialewheiber a;};}fisabie UK Accounting Standards have beeéfeiioweé; subﬁécﬁ to any material depariures disclosed
and exbizined 1 the financial sialements; and , '

e preoare %hé financial statements on the going concern basis unless it s inappropriale to presume that the LLP will
conlinue in business, ,

Under Regulation 6 of the Limited Liability Partnerships (Accounts and Budits (Applization of Companies Act 2006,
Regulations 2008, the members are responsible for keeping adequate accounting records that are sufficient fo show and
explain the LLP's transaclions and disclose with reasonable accuracy at any time the financial position of the LLP and
enable them to ensure that its financial statements comply with those regulations. They have general responsibility for
taking such steps as are reasonably open 1o them to safeqguard the assets of the LLP and to prevent and detect fraud
and other irreqularities, . ‘

The members are responsible for the maintenance and integrity of the corporate and financial information included on
the LLP's website. Legislation in the UK governing the preparation and dissemination of financial statements may differ
from legisiation in other jurisdictions.
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Independent auditor s report to the members of City Bullding (G!as,gow} Lip

We have audited the fmanmai statements of City Building [Glasgow) LLP for the vear ended 31 March 2015 set out on
pages 10 1o 23, The Hinancial reporting ramework that has been aoplied In their preparation s aop licable law and UK
Accounting Standards (UK Generally Accepled Accounting Practice),

This report s made solely to the members of the lmited labilily padnershio (LLP, a9 5 body, i acoordance wih
Chooter 2 of Part 16 of the Companies Act 2006, as renuired by Begulalion 29 of the Linillad Liability Parinershios
{Accounts and Audit) (Application of Companies Act 2006 Regulations 2008, Our audit work has been undertaken so
that we mighistate o the LI P's members those maliers we are recuired to siale 1o then b an aldiiors repott and forno
other purpose. 1o the [ullest exent permitted by (aw, we do not accept or assume res;ssﬂsibz ity 10 anyone other than
the LLP and the LLP's members, as a body, for our audit wcrk for this repor or im the opinions we have fommed.

Qeageci;va responsibilities of members and auditor

As explained more fully in the Members Respsnssba ities Statoment sat out on page 7, the members are responsible for
the preparation of the financial statements and for being salisfied that they give a true and fair view. Our responsibility is
to audit, and express an opinion on, the financial statements In accordance applicable law and Intemational Siandards
on Auditing (UK and lreland). Those standards requite us to comply with the Auditing Practices Board's Ethical
Standards for Auditors,

Scope of the audit of the financial statements

A description of the scope of an audit of financial statements is providsd on the Financial Reporting Council’s website at
www.irc org ul/audilscopsukprivate,
Opinion on financial statements

It our opinion the finaneial statements:
s give a true and fair view of the state of affairs of the LLP as at 31 March 2015 and of its loss for the year then ended;
s have been propetly prepared in accordance with UK Generally Accepted Accounting Practice; and

+ have been prepared in ascordance with the requirements of the Companies Act 2006 as applied to limited liability
partnerships by the Limited Lfabmty Partnerships {Accounts and Audit} (Application of Companies Act 2008)
Regulations 2008,

Matters on which we are required to report by exception

We have nothing to report in respect of the following malters where the Companies Act 2008 requires us to report to you
it, in our opinion:

« adeguate accounting records have not been kept, or returns adequate for our audit have not been received from
branches not visited by us; or

+ thefinancial statements are not in agreement with the accounting records and returns; or

« _we have not received all the information and explanations we require for our audit.
|

Philip Charles (Senidr Statutory Auditor)

for and on behalf of KPMG LLP, Statutory Auditor

Chartered Accountants

191 West George Street

Glasgow
G2 2L

10 July 2015
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Profit and loss aceount
for the year ended 31 March 2015

Tilnover

Costof sales
Gross P%ofi'i
Adminisliative expenses

Operating {loss)

Iéi&rést receivable Vénd jéimiiar incomne
intersst payable and - charges

{Loss) on ordinary activities before and after taxation being profit for
the financial year before members remuneration and profit share

Members remuneration charged as an expense
{Loss) for the period available for discretionary

division among menibers

Al of the LLP's operations are classed as continuing.

Nole

2

2015
2060

215037

{202,554)
12485

(17.041)

(4,558)
454

__ (84108)

.

{4,108)

Joia
2000

237,294
(223,928)
13366
_(15,816)
(450
o

{1,938

4,366

(4,366)

There is no difference between the {loss) on ordinary activities before taxation and the retained (loss) for the period.

stated above and their historical cost equivalents.
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Statement of T otal Recognised Gains and Losses
for the year enied 31 March 2015

i65s) fortha vear available for discrelionary division
among members

Actuanial (§cssés} on the pension schems
1 Apti 31 March '

Total recognised liosses) for the vear

City Building (Glasgow) LLP 50300990
Members! report and financial sialements
Year ended 31 March 2015

Note 2015
2000

(4.108)

16 (46,973)

(51,081}

2014
£000

(4,3686)

(15,296)

(19682
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Balzance Sheet
at 21 March 2015

Plxed assels
Curent asseis
Stock and work in process

Deblors
Cash in hand and in bank

Craditors: amounts falling due within one year

Net current assets

 Total assets less current liabilities

Craditors: amounts ialiing due after more than one year
Pravisions for liabilities and charges

Met assets before pension fund (deficit)

Pension fund {deficit)

Net {liabilities)

Members' interest

Members' capital
Pension reserve
Other reserves

Total other reserves

Members’ deficit

City Building (Clasgow LLP 80300990
Members' report ard nancial siglements
Year ended 31 March 2015

Noie 2015

2014
£000 £000
g 2140 1016
0 2,589 2479
11 37,447 46,946
, 3379 2671
43415 53,006

12 (43,254) 51 570
161 1526

2301 2 547

13 (521) .
14 1) (1542
853 900

16 (154,022) (102,988)
(153,169)  (102,088)

1 1

16 (154,022) {102,088)
852 899

(153,170) (102,089)

(153,169) (102,088)

~These financial statements were approved by the members on 18 June 2015 and were signed on their behalf by:

Graham Paterson
For and on behalf of
GCC LLP Investments Ltd

Designated member
Registered number: SG300890

8 July 2015
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Heconcillation of Vovement in Lismmbers' inierest

City Building (Glasgow) LLP S0O300990
Members' report and financial siatemenis
Year ended 31 March 2015

Persion
reserve
£Q§Q

_ (102,988)

(46,973)

(4.061)

Other
Yoserves
£000

885

Total
other
reserves
2000

 (102,089)

(46,973)

Yol
HVlembers’
interest
000

(102,088)
(46,973)

e e el T e i Sl

WMembers
capital
7 2000
Balance at 1 Aprii 2014 , 1
Actuztial losses on {{}e pension scheme
Transiers isi{from} ihe pension reserve ;
{Loss) for the vear avaliable for
discretionary division among members
Balance as at 31 March 2015 1

(154,022)

(153,170)

{183,169}
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CHy Bullding (Ghasgow) LLP 50300990
Members' repuil and financial slatements
' Year ended 31 March 2015

Notes '
(forming part of the financial statements)

4 Acenunting policies

The foliowing acc%;mtiag policies have been applied consistently in dealing with ifems which are considered material in
relation 1o the Lirmited Liabilily Parinershin's finandial slalements, ' - '

Basis of preparation

The financizl stalemenis have been ';éra;sared in accordance with applicable accounting standards under the historical
cost accounting rules and in accordance with the Statement of Recommended Praciice Accouniing by limited THabilily
partnerships (LLP SOREY. ' - , .

The LLPs financial statements are filly consolidated in the group financial siatémsrﬁs prepared and published by
Glasaow City Council.  This entilles the LLP to use the exemplion fiom the préparation of & cash fow staterment as
stated in Financial Reporting Standard 1 Cash flowsiatemenis (FRS 1) - . .

As the LLP is 2 whc%i? owned subsidiary of Glasgow Cily Councll, the LLP has faken advaniage of the exemplion
contained in Financial Reporiing Standard 8 Relaled parties and has tharefore not disclosed ransactions or balances
with entities which form part of the group as relaled pariies. '

Group facaﬂsimétian& including the transfer of services fo and from Glasgow Cily Councii,' are zccounted for as
mergers or demergers in line with the requirements of Financial Reporting Standard 6 Acquisitions and Mergers. Assels
and liabilities are transferred at their stated value and are not subject to revaluation or fair valuation calculations.

Going concern

The LLP has net lisbilities of £153.2 million at the balance sheet date. These arise from its obligations in respect of the
inclusion of Strathclyde Pension Fund liabilities of £154.0 million which falt dus in fulure years in accordance with the
accounting treatment required by FRS 17 “retirement benefits’. The net pension fund liability is dependent on market
economic conditions and represents the specific circumstances as at the balance sheet date.

The LLP is, required to service the annual cash contributions payable to the pension scheme. These are determined
every three years as a result of the formal triennial actuarial valuation. The next formal valuation is due as at 31 March
2017. Based on the LLP's business plan for the short to medium term, management are of the view that the trading
performance of the LLP will be such as to enable the LLP to continue lo meet the annual contributions to the pension
fund as they fall due. In the longer term, beyond the scope of the next friennial actuarial valuation, as the LLP
participates in a muiti-employer local government pension scheme, any actions to address the longer term funding
position in respect of the LLP will necessarily be undertaken in conjunction with the parent member, Glasgow City
Couincil. which is also a paticipant member in the Strathclyde Pension Fund.

Accordingly, it has been considered appropriate to continue to adopt a going concern basis for the preparation of these
financial statements because the members believe that the LLP will generate sufficient profits and maintain net current
assels to mest its ongoing trading requirements.

Provisions

Provisions are recognised when the LLP has a present legal or constructive obligation as a result of a past event, itis
probable that a transfer of economic benefits will be required to settle the obligation and a reliable estimate can be made
of the amount of the obligation.

Members' remuneration and alfocation of profits

Members are not remunerated by the LLP. A member's share in the profit or loss for the accounting period if accounted
for as an allocation of profits. Unallocated profits and losses are included within ‘other reserves'.

Members’ capital

The capital requirements of the LLP are determined from time to time by the members. No interest is paid on capital.

Value added tax

The LLP is registered for VAT purposes. Irrecoverable VAT is charged to the relevant expenditure category or included
in the capitalised purchase cost of fixed assets. Where output tax is charged or input VAT is recoverable, the amounts
are stated net of VAT.
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City Building (Glasgow) LLP 80300850
Members' report and financial statements
Year ended 31 M