WORKFORCE PROFILE BY DISABILITY
ALL COUNCIL
AS AT 31 MARCH 2016

The table below has been simplified to provide a summary of the council’s workforce by disability. The detailed information to support this is provided on
pages 2 and 3. Page 2 shows all council employees excluding teachers and page 3 shows teachers information only.

To receive this information in alternative formats please email Thom Hughes, Senior HR Officer, Corporate HR at thom.hughes@glasgow.gov.uk

Grade Disabled Non Disabled Non Disclosed Total Workforce
Number % Number % Number %

Grade 1 - 4 Total 159 2.6% 910 14.6% 5,154 82.8% 6223
Grade 5- 7 Total 183 3.1% 1,003 16.8% 4,785 80.1% 5971
Grade 8 Total 16 2.8% 125 21.4% 442 75.8% 583
Grade 9 - 15 Total 4 1.6% 66 26.5% 179 71.9% 249
Other Non Pay & Grading Structure 8 6.2% 8 60.5% 43 33.3% 129
Teaching 71 1.3% 932 17.0% 4,467 81.7% 5470
Total Workforce 441 2.0% 3114 16.7% 15,070 80.9% 18625
Total Full Time Workforce 358 2.1% 2,381 17.6% 10,754 79.7% 13493
Total Part Time Workforce 83 1.6% 733 14.3% 4,316 84.1% 5132
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WORKFORCE PROFILE BY DISABILITY
ALL COUNCIL EXCLUDING TEACHERS
AS AT 31 MARCH 2016
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WORKFORCE PROFILE BY DISABILITY
TEACHERS ONLY
AS AT 31 MARCH 2016
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