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Movement in Reserves Statement

Balance at 1 April 2015 (Restated)

Movement in reserves during 2015/16:

Total Comprehensive Income and (Expenditure)

Adjustments between group accounts and authority
accounts (note 8)

Net Increase or (Decrease) before transfers

Adjustments between accounting basis and funding
basis under regulations

Net Increase or (Decrease) before transfers to other
statutory reserves

Transfers (to) and from other statutory reserves

Increase or (Decrease) in the year
Balance at 31 March 2016 (Restated)

Movement in reserves during 2016/17:

Total Comprehensive Income and (Expenditure)

Adjustments between group accounts and authority
accounts (note 8)

Net Increase or (Decrease) before transfers

Adjustments between accounting basis and funding
basis under regulations

Net Increase or (Decrease) before transfers to other
statutory reserves

Transfers (to) and from other statutory reserves

Increase or (Decrease) in the year

Balance at 31 March 2017

General
Fund
Reserve
£000

39,613

(396,968)
393,288
(3,680)
34,644
30,964
(9,041)

21,923

61,536

(453,583)
393,120
(60,463)

58,371
(2,092)
(212)

(2,304)

59,232

Revenue
Reserve
Fund
£000

35,150

0

1,814
1,814

36,964

0

4,577
4,577

41,541

Capital
Reserve
Fund
£000

5,135

0

7,227
7,227

12,362

0

(4,365)
(4,365)

7,997

Capital
Grants
Unapplied
Account
£000

12,243

0
0
0
(11,071)

(11,071)
0
(11,071)

1,172

(302)

(302)

(302)

870

Total
Usable
Reserves
£000

92,141

(396,968)
393,288
(3,680)
23,573
19,893

0

19,893

112,034

(453,583)
393,120
(60,463)

58,069
(2,394)
0

(2,394)

109,640

Total
Unusable
Reserves

£000

993,606

449,263
0
449,263
(23,573)
425,690
0

425,690

1,419,296

(270,036)
0
(270,036)
(58,069)
(328,105)
0

(328,105)

1,091,191

Total

Authority’s
share of
Usable
Reserves of

Authority Subsidiaries
Reserves & Associates

£000
1,085,747

52,295
393,288
445,583

0

445,583
0

445,583

1,531,330

(723,619)
393,120
(330,499)

0

(330,499)

0
(330,499)

1,200,831

£000
41,368

334,941
(393,288)
(58,347)
55,856
(2,491)

0

(2,491)

38,877

448,760
(393,120)
55,640
1,365
57,005

0

57,005

95,882

Authority’s
share of
Unusable
Reserves of
Subsidiaries
& Associates
£000

(157,294)

218,685
0
218,685
(55,856)
162,829
0

162,829

5,535

(96,213)
0
(96,213)
(1,365)
(97,578)
0

(97,578)

(92,043)

Minority
Interest
£000

2,758

(143)
0

(143)

(143)

(143)

2,615

3,620

3,620

3,620

3,620

6,235

Total
Reserves
£000

972,579

605,778
0
605,778

0

605,778
0

605,778

1,578,357

(367,452)
0
(367,452)

0

(367,452)

0
(367,452)

1,210,905

Note 8 on page 98 provides further details on the Movement in Reserves Statement
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Glasgow City Council — Group Balance Sheet

S el R e R el
Group Balance Sheet as at 31 March 2017
31 March 16 31 March 17
£000 £000 £000
(restated) Note
2,155,439 Other land and buildings 2,341,143
150,980 Vehicles, plant, furniture and equipment 132,758
572,175 Infrastructure assets 583,686
24,448 Community assets 24,699
99,493 Assets under construction 87,338
63,187 Corporate surplus assets 47,183
3,065,722 Property, Plant and Equipment 13 3,216,807
1,417,093 Heritage assets 1,417,158
171,268 Investment property 14 182,194
6,883 Intangible assets 6,629
37,616 Long-term investments 38,016
48,553 Investments in associates and joint boards 16 60,531
36,318 Long-term debtors 35,440
4,783,453 Long-term Assets 4,956,775
70,673 Short-term investments 51,895
5,596 Inventories 17 4,729
229,360 Net short-term debtors 208,851
109,807 Cash and cash equivalents 18 226,043
146 Intangible Assets 1,637
28,789 Assets held for sale 32,950
444,371 Current Assets 526,105
0 Cash and cash equivalents 18 (2,730)
(303,248) Short-term borrowing (368,838)
(364,612) Short-term creditors (361,552)
(17,449) Short-term provisions (6,661)
(685,309) Current Liabilities (739,781)
(20,301) Long-term provisions (21,316)
(1,450,874) Long-term borrowing (1,451,851)
(1,236,627) Net pensions liability 10 (1,798,083)
(202,751) Deferred liabilities (230,282)
(23,696) Capital grants receipts in advance 0
(671) Deferred tax liability 19 (865)
(24,004) Deferred grants 20 (22,939)
(4,339) Deferred income 21 (5,381)
895 Liabilities in associates and joint boards 16 (1,477)
(2,964,158) Long-term Liabilities (3,532,194)
1,578,357 Net Assets / (Liabilities) 1,210,905
61,536 General Fund Reserve 59,232
36,964 Revenue Reserve Funds 41,541
12,362 Capital Reserve Funds 7,997
1,172 Capital Grants Unapplied Account 870
112,034 Usable Reserves 109,640
1,419,296 Unusable Reserves 1,091,191
47,027 Group Reserves 10,074
1,578,357 Total Reserves 1,210,905

The unaudited accounts were
issued on 26 June 2017 and the
audited accounts were authorised
for publication on 28 September
2017.

Morag Johnston CPFA

Acting Executive Director of Financial
Services

28 September 2017
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Glasgow City Council — Group Cash Flow Statement

O
Group Cash Flow Statement for the Year ended 31 March 2017
2015/16 2016/17
£000 £000
(restated)
62,171  Group (Surplus) or Deficit on the Provision of Services 4,389
(207,392)  Adjustments to net (surplus) or deficit on the provision of services for non-cash (148,830)
movements
(10,495)  Adjustments for items included in the net (surplus) or deficit on the provision of 6,513
services that are investing and financing activities
(155,716) Net cash flows from operating activities (137,928)
86,382  Investing activities 75,477
83,216  Financing activities (51,055)
13,882 Net (increase) or decrease in Cash and cash equivalents (113,506)
(123,689) Cash and cash equivalents at the beginning of the reporting period (209,807)
(109,807) Cash and cash equivalents at the end of the reporting period (223,313)
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1.1.

1.2.

1.3.

Glasgow City Council - Notes to the Group Financial Statements

Notes to the Group Financial Statements

Group accounting policies

The group accounting policies are those specified for the single entity Financial Statements on pages 19
to 30. Where materially different, the accounting policies of group members have been aligned to those of
the single entity. Where group members are not required to prepare their financial statements on an IFRS

basis, consolidation adjustments have been made.

The accounting policies of all group members are materially the same as those of the single entity except in

the following cases:

Goodwill

The council inherited its interest in Scottish Event Campus Limited (formerly Scottish Exhibition Centre
Limited), Strathclyde Partnership for Transport and Strathclyde Concessionary Travel Scheme as a result of

local government reorganisation in April 1996. There was no goodwill on acquisition.

Going concern

For four subsidiaries, the council’s share of net reserves is a net liability. The net liabilities of City Building
(Glasgow) LLP, Cordia (Services) LLP and Culture and Sport Glasgow are a direct consequence of the
requirement to fully account for IAS19 Employee Benefits. As with the council’'s pension liabilities, the
2016/17 Financial Statements show an increase in the overall group pension liability. These liabilities, falling
due in future years, will be financed by annual pension contributions and returns on investments.

The net liability within City Parking (Glasgow) LLP reflects the application of proper accounting practice and
the business model which underpins the operation of the company. The LLP’s business model provides for

the funding of all known liabilities over time.

The financial effect of the subsidiaries reporting a net liability in the Group Financial Statements is to reduce
group balances and reserves by £180.445 million (£89.334 million restated in 2015/16).

All group members have prepared their accounts on a going concern basis. In common with these public
bodies, the council's Group Financial Statements have been prepared on a going concern basis as it is

expected that funding, aligned with robust budget processes, will continue to provide sufficient resources.

Pensions

Disclosure of information relating to the pensions of Glasgow City Council and its associates follows the
reporting requirements of IAS19 Employee Benefits. Information relating to the pensions of subsidiaries
follows the reporting requirements of FRS102 (The Financial Reporting Standard applicable in the UK and
Republic of Ireland).

Glasgow City Council, City Building (Glasgow) LLP, Culture and Sport Glasgow, City Parking (Glasgow) LLP,
Cordia (Services) LLP and Jobs & Business Glasgow are members of the Local Government Pension
Scheme, a defined benefit scheme. The cost of providing pensions for employees was charged to the Group

Comprehensive Income and Expenditure Statement in accordance with the Code.
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1.4.

1.5.

1.6.

Glasgow City Council - Notes to the Group Financial Statements

Strathclyde Partnership for Transport is also an admitted body of the Local Government Pension Scheme and

has used the same assumptions as the council in arriving at their net pension liability.

Scottish Event Campus Limited, Jobs & Business Glasgow and Service Glasgow LLP operate defined
contribution schemes on behalf of their employees. By exception, those employees who transferred from
Glasgow City Council to Service Glasgow LLP retain pension entittements under the Local Government
Pension Scheme. For these defined contribution schemes, the pension costs reported for the year are equal
to the contributions payable to the scheme for the accounting period and are included within Cost of Services
in the Group Comprehensive Income and Expenditure Statement. Assets or liabilities are recognised only to
the extent that they are prepaid or outstanding at the year end.

Common Good Fund and Sundry Trusts

Expenditure and income associated with the Common Good Fund and Sundry Trusts are included within Cost
of Services in the Group Comprehensive Income and Expenditure Statement. Trading between the Common
Good Fund, Sundry Trusts and the group has been eliminated.

Depreciation

For the group and its associates, depreciation has been provided on a straight-line basis for the following

long-term assets:

Useful Life
Category (years)
Buildings 5-60
Plant, Vehicles and Equipment 1-20
Infrastructure 10-40
Surplus Property 40
Surplus Equipment 10
Rolling Stock 1-25
Sundry Assets 1-25

Prior year restatement

The following prior year adjustments have been made in relation to the consolidating entities in 2016/17:
e To reflect audit adjustments within Jobs & Business Glasgow
« Toreflect a change in the accounting treatment of income within the Scottish Event Campus Limited
e To reflect the Glasgow City Marketing Bureau Limited transfer to Culture and Sport Glasgow as a
wholly owned subsidiary.
e The impact on the statements is a decrease of £4.542 million to the closing group reserves balance
at 31 March 2016.

Assumptions about the future and other sources of estimation uncertainty

The Group Financial Statements contain estimated figures that are based on assumptions made by the group
about the future or outcomes that are otherwise uncertain. Estimates are made taking into account historical
experience, current trends and other relevant factors. However, because balances cannot be determined
with certainty, actual results could be materially different from the assumptions and estimates.

The item in the Group Balance Sheet at 31 March 2016 for which there is a significant risk of material

adjustment in the forthcoming financial year is as follows:
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3.1

3.2.

Glasgow City Council - Notes to the Group Financial Statements

Item

Uncertainties

Effect if results differ from assumptions

Pensions liability

Estimation of the net liability to pay
pensions depends on a number of
complex judgements relating to the
discount rate used, the rate at which pay is
projected to increase, changes in
retirement ages, mortality rates and
expected returns on pension fund assets.
Strathclyde Pension Fund has engaged a

firm of consulting actuaries to provide

The effects on the net pension liability of changes in
individual assumptions can be measured. The
actuary has estimated that a 0.5% decrease in the
real discount rate would result in an increase to the
pension liability of £678.7 million. Similarly, a 0.5%
increase in the rate of salary increase and pension
increase rates would increase the liability by
£231.2 million and £428.6 million respectively. In
terms of life expectancy, an increase of 1 year would

expert advice about the assumptions to be | equate to an increased liability of between £189.0

applied. million and £315.1 million.

Combining entities
Scottish Event Campus Limited (formerly Scottish Exhibition Centre Limited)

Scottish Exhibition Centre Limited was incorporated under the terms of the Companies Acts to promote
international exhibitions, conferences and events on 4 March 1983 and formally changed its name to Scottish
Event Campus Limited on 26 January 2017. The council is the principal shareholder in the company holding
19,900,000 ordinary £1 shares representing 90.87% of the issued share capital. Under accounting
standards, the council has a controlling interest in this company. It is therefore included in the Group

Financial Statements as a subsidiary.

Net assets of the company were £12.241 million at 31 March 2017, compared to restated net assets of
£9.697 million at 31 March 2016. The profit on ordinary activities before taxation for the year to 31 March
2017 was £2.739 million, compared to a restated profit of £1.520 million for the period to 31 March 2016. The
limit of the council’'s commitment to meet accumulated losses is £0.200 million (exclusive of RPI increases), in
addition to the value of any rates paid or payable in the year for the conference centre. No dividend

payments were due to, or received by, the council in respect of its investment.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Chief Executive, Scottish Event Campus Limited, Glasgow G3 8YW.

City Building (Glasgow) Limited Liability Partnership

City Building (Glasgow) Limited Liability Partnership was incorporated on 14 July 2006 to provide an
integrated, responsive, effective and efficient building repair and construction service to Glasgow City
Council, Glasgow Housing Association Limited and other service users. The council is the principal member
of the partnership, holding 99.99% of the ordinary share capital. Under accounting standards, the council has
a controlling interest in this company. It is therefore included in the Group Financial Statements as a

subsidiary.

After accounting for IAS19 Employee Benefits, the net liabilities of the partnership were £51.269 million at
31 March 2017, compared to £16.065 million at 31 March 2016. The loss on ordinary activities before and
after taxation for the year to 31 March 2017 was £5.639 million, compared to £11.223 million for the period to
31 March 2016.
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3.4.

3.5.

Glasgow City Council - Notes to the Group Financial Statements

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Managing Director, City Building (Glasgow) Limited Liability Partnership, 350 Darnick
Street, Glasgow G21 4BA.

City Building (Contracts) Limited Liability Partnership

City Building (Contracts) Limited Liability Partnership was incorporated on 2 October 2006 to provide
construction and repairs services to local authorities, other public sector organisations and the private sector.
The council is the principal member of the partnership, holding 99.99% of the ordinary capital. Under
accounting standards, the council has a controlling interest in this company. It is therefore included in the

Group Financial Statements as a subsidiary.

Net assets were £0.600 million at 31 March 2017, compared to £0.550 million at 31 March 2016. The profit
on ordinary activities before and after taxation for the year to 31 March 2017 was £0.050 million, compared to
£0.050 million for the period to 31 March 2016.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Managing Director, City Building (Contracts) Limited Liability Partnership, 350 Darnick
Street, Glasgow G21 4BA.

Culture and Sport Glasgow, trading as Glasgow Life

Culture and Sport Glasgow was incorporated on 22 December 2006 as a company limited by guarantee and
Glasgow City Marketing Bureau Limited was incorporated within Culture and Sport Glasgow as a wholly
owned subsidiary from 1 April 2016. The company is also a registered charity, with Glasgow City Council
being the sole member. The limit of the council’s liability if the company was wound up is £1. Under
accounting standards, the council has a controlling interest in this company. It is therefore included in the

Group Financial Statements as a subsidiary.

The company’s principal objectives are to advance the arts, heritage, culture and science, education and
health, participation in sport, citizenship and community development through the provision of recreational

facilities and other services that contribute to the advancement of well-being.

After accounting for IAS19 Employee Benefits, the net liabilities of the company were £91.614 million at
31 March 2017, compared to restated net liabilities of £45.088 million at 31 March 2016. The profit on
ordinary activities before and after taxation for the year to 31 March 2017 was £2.689 million, compared to a
restated loss of £8.176 million for the period to 31 March 2016.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be

obtained from the Chief Executive, Culture and Sport Glasgow, 220 High Street, Glasgow G4 0QW.

City Parking (Glasgow) Limited Liability Partnership

City Parking (Glasgow) Limited Liability Partnership was incorporated on 23 March 2007 to provide secure
off-street parking facilities in the Glasgow area. The council is the principal member of the partnership,
holding 99.99% of the ordinary capital. Under accounting standards, the council has a controlling interest in

this company. It is therefore included in the Group Financial Statements as a subsidiary.

After accounting for IAS19 Employee Benefits, the net liabilities of the partnership were £30.493 million at
31 March 2017, compared to £28.181 million at 31 March 2016. The loss on ordinary activities before and
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3.6.

3.7.

3.8.

Glasgow City Council - Notes to the Group Financial Statements

after taxation for the year to 31 March 2017 was £0.263 million, compared to £0.626 million for the period to
31 March 2016.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Managing Director, City Parking (Glasgow) Limited Liability Partnership, Third Floor, 5
Cadogan Square, Anderston Centre, Glasgow G2 7PH.

Cordia (Care) Limited Liability Partnership

Cordia (Care) Limited Liability Partnership was incorporated on 25 November 2008 to deliver care services to
Glasgow City Council. The council is the principal member of the partnership, holding 99.99% of the ordinary
capital. Under accounting standards, the council has a controlling interest in this company. It is, therefore,

included in the Group Financial Statements as a subsidiary.

The net assets of the partnership were £0.046 million at 31 March 2017, compared to £0.050 million at
31 March 2016. The loss on ordinary activities before and after taxation for the year to 31 March 2017 was
£0.004 million, compared to £0.014 million for the period to 31 March 2016.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Managing Director, Cordia (Care) Limited Liability Partnership, Port Dundas Business Park,
Blair Court, 100 Borron Street, Glasgow G4 9XE.

Cordia (Services) Limited Liability Partnership

Cordia (Services) Limited Liability Partnership was incorporated on 25 November 2008 to deliver facilities
management services including catering, building and window cleaning, janitorial services and school
crossing patrol services to Glasgow City Council and other external organisations. The council is the principal
member of the partnership, holding 99.99% of the ordinary capital. Under accounting standards, the council
has a controlling interest in this company. It is therefore included in the Group Financial Statements as a

subsidiary.

After accounting for IAS19 Employee Benefits, the net liabilities of the partnership were £7.069 million at
31 March 2017, compared to net assets of £15.257 million at 31 March 2016. The loss on ordinary activities
before and after taxation for the year to 31 March 2017 was £3.057 million, compared to £7.015 million for the
period to 31 March 2016.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Managing Director, Cordia (Services) Limited Liability Partnership, Port Dundas Business
Park, Blair Court, 100 Borron Street, Glasgow G4 9XE.

City Property Glasgow (Investments) Limited Liability Partnership

City Property Glasgow (Investments) Limited Liability Partnership was incorporated on 13 August 2009 to
acquire and manage Glasgow City Council’'s investment property portfolio. The council is the principal
member of the partnership, holding 99.99% of the ordinary capital. Under accounting standards, the council
has a controlling interest in this company. It is therefore included in the Group Financial Statements as a

subsidiary.

The net assets of the partnership were £87.035 million at 31 March 2017, compared to £70.160 million at
31 March 2016. The profit on ordinary activities before and after taxation for the year to 31 March 2017 was
£7.225 million, compared to £6.470 million for the period to 31 March 2016.
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3.10.

Glasgow City Council - Notes to the Group Financial Statements

— — — — —
The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Managing Director, City Property Glasgow (Investments) Limited Liability Partnership,
Ground Floor, Exchange House, 229 George Street, Glasgow G1 1QU.

Jobs & Business Glasgow

Glasgow’s Regeneration Agency was incorporated on 28 March 2011 as a company limited by guarantee and

formally changed its name to Jobs & Business Glasgow on 11 March 2013.

The company is also a registered charity, with Glasgow City Council being the sole member. The limit of the
council’s liability if the company was wound up is £1. The council is the principal member of the partnership,
holding 99.99% of the ordinary capital. Under accounting standards, the council has a controlling interest in
this company. It is therefore included in the Group Financial Statements as a subsidiary.

The company’s principal objectives are to reduce the gap between Glasgow’s and Scotland’s employment
rate by increasing the percentage of Glasgow’s jobs going to Glasgow’s residents, and to match business
density rates in competitor cities by raising the rate of sustainable business.

After accounting for IAS19 Employee Benefits, the net assets of the company were £13.402 million at
31 March 2017, compared to restated net assets of £14.310 million at 31 March 2016. The loss on ordinary
activities before and after taxation for the year to 31 March 2017 was £0.487 million, compared to £3.467
million for the period to 31 March 2016.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Managing Director, Jobs & Business Glasgow, Ground Floor, Exchange House, 231
George Street, Glasgow G1 1RX.

Strathclyde Partnership for Transport

Strathclyde Partnership for Transport was formed on 1 April 2006 as successor to Strathclyde Passenger
Transport Authority and Strathclyde Passenger Transport Executive. It is one of the seven Regional
Transport Partnerships in Scotland and is responsible for formulating the public transport policy for the

12 local authorities in the West of Scotland.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Treasurer to Strathclyde Partnership for Transport, 131 St. Vincent Street, Glasgow G2
5JF.

Under accounting standards, the council has a significant interest in this statutory body. The Board is
included within the Group Financial Statements as an associate. In 2016/17, Glasgow City Council
contributed £10.049 million or 26.88% of the Board'’s estimated running costs (2015/16 £10.049 million) and
its share of the year-end net assets of £50.458 million (2015/16 net assets of £48.141 million) is included in

the Group Balance Sheet.

The following table represents the group’s share of key financial information extracted from the Strathclyde
Partnership for Transport accounts for 2016/17:

92



3.11.
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— — — — —
201:(;;(6) Strathclyde Partnership for Transport 2013%(7)
(25,593) Gross (income) (27,867)
(2,825) (Surplus) or Deficit on the Provision of Services (5,662)
(3,412) Other Comprehensive (Income) and Expenditure 3,345
41,251 Long-term assets 50,455
28,394 Current assets 25,600
(11,096) Current liabilities (11,744)
(2,619) Long-term liabilities excluding pension liability (504)
(7,789) Pension liability (13,349)

An analysis of the amounts owed and owing between Glasgow City Council and Strathclyde Partnership for

Transport is provided below and includes normal trade debtors and creditors:

2015/16 . 2016/17
£000 Strathclyde Partnership for Transport e
Amounts owed to GCC
2,911 Short-term debtors 3,685
Amounts owing by GCC
(485) Short-term creditors (114)

Strathclyde Concessionary Travel Scheme

Strathclyde Concessionary Travel Scheme comprises the 12 councils within the West of Scotland and
oversees the operation of the concessionary fares scheme for public transport within the area. The costs of
the Scheme are met by the 12 councils and by the Scottish Government via grant funding. Strathclyde

Partnership for Transport administers the Scheme on behalf of the Board.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Treasurer to Strathclyde Partnership for Transport, 131 St. Vincent Street, Glasgow G2
5JF.

Under accounting standards, the council has a significant interest in this statutory body. The Board is
included within the Group Financial Statements as an associate. In 2016/17, Glasgow City Council
contributed £1.052 million or 24.70% of the Board’s estimated running costs (2015/16 £1.052 million) and its
share of the year-end net assets of £0.418 million (2015/16 £0.412 million) is included in the Group Balance
Sheet.

The following table represents the group’s share of key financial information extracted from Strathclyde

Concessionary Travel Scheme accounts for 2016/17:

20{5’(%8 Strathclyde Concessionary Travel Scheme 20:?0%8
(2,057) Gross (income) (2,057)
(6) (Surplus) or Deficit on the Provision of Services (6)

530 Current assets 673
(118) Current liabilities (255)

There were no amounts owing or owed between Glasgow City Council and Strathclyde Concessionary Travel
Scheme as at 31 March 2017.
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Service Glasgow Limited Liability Partnership, trading as ACCESS

Service Glasgow Limited Liability Partnership was incorporated on 28 January 2008 as a vehicle to support
Glasgow City Council's business transformation by integrating property, facilities management and
information and communications technology. Although the council has a 50% representation on the Board of
Directors, there is no share capital and the limit of the council’s liability if the company were to be wound up
is £1.

The latest set of audited accounts is for the year to 31 December 2016. Copies of the audited accounts may
be obtained from the Chief Executive, Service Glasgow Limited Liability Partnership, 220 High Street,
Glasgow G4 0QW.

Under accounting standards, the council has a significant interest in this company. The company is included
within the Group Financial Statements as an associate. In 2016/17, the council contributed £39.740 million to
the company’s running costs (2015/16 £40.712 million) and its share of the year-end net liability was £1.477
million (2015/16 £0.895 million).

The following table represents the group’s share of key financial information extracted from the accounts of

Service Glasgow Limited Liability Partnership for 2016/17:

2udEn Service Glasgow Limited Liability Partnership AT
£000 £000
(30,655) Turnover (25,647)
470 (Surplus) or Deficit on the Provision of Services 582
364 Long-term assets 0
7,094 Current assets 4,969
(8,353) Current liabilities (6,446)

An analysis of the amounts owed and owing between Glasgow City Council and Service Glasgow Limited

Liability Partnership relating to normal trade debtors and creditors is provided below:

2015/16 . A - . 2016/17
£000 Service Glasgow Limited Liability Partnership o
Amounts Owed to GCC
2,371 Short-term debtors 2,893
Amounts Owing by GCC
(7,786) Short-term creditors (6,014)

Glasgow City Integration Joint Board

Glasgow City Integration Joint Board is a partnership consisting of Glasgow City Council and NHS Greater
Glasgow and Clyde, set up to improve the wellbeing of people who use health and social care services

across the Glasgow area, commencing 6 February 2016.

The latest set of audited accounts is for the year to 31 March 2017. Copies of the audited accounts may be
obtained from the Chief Executive, Glasgow City Integration Joint Board, 32 Albion Street, Glasgow G1 1LH.
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Under accounting standards, the council has a significant interest in this company. The company is included
within the Group Financial Statements as a material joint board. In 2016/17, the council contributed
£401.509 million or 50% of the company’s running costs and its share of the year-end net assets was £9.655

million.

The following table represents the group’s share of key financial information extracted from the accounts of
Glasgow City Health and Social Care Partnership for 2016/17:

2udEn Glasgow City Integration Joint Board AT
£000 £000
27 Turnover (568,455)

0 (Surplus) or Deficit on the Provision of Services (9,655)

3 Current assets 9,655

?3) Current liabilities 0

An analysis of the amounts owed and owing between Glasgow City Council and Glasgow City Integration

Joint Board relating to normal trade debtors and creditors is provided below:

2015/16 Glasgow City Integration Joint Board 2016/17

£000 £000

Amounts Owing by GCC
3) Short-term creditors (19,295)

Nature of combination

The council inherited its interest in Scottish Event Campus Limited, Strathclyde Partnership for Transport and
Strathclyde Concessionary Travel Scheme as a result of local government reorganisation in April 1996. To
advance council objectives, the council has established two further limited companies and seven Limited

Liability Partnerships which were incorporated between November 2004 and March 2011.

The combination of these entities has been accounted for on an acquisition basis. There was no goodwill on

acquisition.

Reporting authority adjustments to align to IFRS

The Code requires that the Common Good Fund and Sundry Trusts are included within the Group
Comprehensive Income and Expenditure Statement if material. Following the elimination of inter-company
trading, net expenditure on the Common Good Fund of £0.089 million (£0.508 million in 2015/16) and net
expenditure on Sundry Trusts of £0.080 million (net expenditure of £0.150 million in 2015/16) have been
included as separate lines within Cost of Services in the Comprehensive Income and Expenditure Statement.

Financial impact of consolidation

The effect of the inclusion of the subsidiaries and associates in 2016/17 was to increase council reserves and
net assets by £10.074 million (2015/16 restated net assets increased by £47.027 million) representing the
council’s net asset in the consolidating entities.
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Non-material interest in subsidiaries, associates and joint committees

The following companies and joint committees have not been consolidated into the Group Financial

Statements as they are considered immaterial to the understanding of the accounts:

.

GCC LLP Investments Limited is a subsidiary company incorporated under the terms of the
Companies Act on 4 July 2006. The company is an investment holding company being the council’s
partner in the limited liability partnerships formed in recent years. The company is limited by guarantee
with Glasgow City Council holding 1,000 ordinary shares representing 100% of the issued share capital.
Current assets of £0.001 million were matched by share capital of £0.001 million as at 31 March 2017.

City Property (Glasgow) Limited Liability Partnership is a subsidiary company that was incorporated
on 17 February 2009. It was formed to manage and dispose of Glasgow City Council’s surplus properties.
After accounting for IAS19 Employee Benefits, the net liabilities of the partnership were £5.026 million at
31 March 2017 compared to £2.293 million at 31 March 2016. The loss on ordinary activities before and
after taxation for the year to 31 March 2017 was £0.130 million compared to £0.390 million for the period
to 31 March 2016.

During the year transactions between City Property (Glasgow) LLP and the council’'s group were as

follows:

2015/16 Debtor / Debtor /
Net  (Creditor) at 2016/17 (Creditor) at
Expenditure/ 31 March 31 March
(Income) 2016  City Property (Glasgow) Expenditure Income 2017
£000 £000 Limited Liability Partnership £000 £000 £000
(1,736) 57 Glasgow City Council 470 (2,403) 126
39 (23) City Building (Glasgow) LLP 28 (30) 20
0 0 City Parking (Glasgow) LLP 0 (25) 10

City Property Glasgow
8 (8) (Investments) LLP 269 (171) (98)
1 0 Cordia (Services) LLP 3 4) 0
(15) 1 Culture and Sport Glasgow 0 (29) 0
(22) 10 Jobs & Business Glasgow 0 (24) 1
(15) 18 Common Good Fund 0 0 0

Community Safety Glasgow Limited is an associate company limited by guarantee with charitable
status. The company was created to promote the protection of people and property and to improve public
safety and crime prevention within the city. During the year, the council made a contribution of
£9.800 million (2015/16 £10.904 million) representing 41% of the organisation’s estimated running costs
for the year to 31 March 2017.

Scotland Excel is a Joint Committee established on 1 April 2008 to replace the Authorities Buying
Consortium and other similar bodies across Scotland. It is the largest non-profit purchasing agency in

Scotland and serves the buying needs of 28 local authorities and similar public sector bodies in Scotland.
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During the year, the council made a contribution of £0.334 million (2015/16 £0.305 million) representing
9.6% of the organisation’s estimated running costs for the year to 31 March 2017.

Glasgow and Clyde Valley Strategic Development Planning Authority Joint Committee, formerly
known as the Glasgow and Clyde Valley Structure Plan Joint Committee, was constituted under a formal
agreement of the eight councils in the Glasgow and Clyde Valley area. Under the Town and Country
Planning (Scotland) Act 1997, each member council not only has responsibilities for local planning matters
in their area but also the strategic issues that cover the wider area of the Glasgow and Clyde Valley.
Accordingly the Joint Committee prepares, monitors and reviews the Structure Plan on behalf of member
councils and liaises with Central Government, Scottish Enterprise and other bodies. During the year, the
council made a contribution of £0.072 million (2015/16 £0.072 million) representing 12.5% of the Joint
Committee’s estimated running costs for the year to 31 March 2017.

West of Scotland European Forum (WoSEF) was set up in 2007 as a Joint Committee including the 12
local authorities and a number of influential organisations in the region. Following on from the work
previously undertaken by the West of Scotland European Consortium, WoSEF’s purpose is to develop
positive links between the communities of the region and the institutions of the European Union. During
the year, the council made a contribution of £0.011 million (2015/16 £0.011 million) representing 25.8% of

the Joint Committee’s running costs for the year to 31 March 2017.

Continuing Education Gateway is a consortium of 11 local authorities in the West of Scotland. It was
formed in April 2000 to further the provision of careers and educational guidance services. During the
year, the council made a contribution of £0.123 million (2015/16 £0.123 million) representing 31% of the

consortium’s estimated running costs for the year to 31 March 2017.

West of Scotland Archaeology Service was set up in 1997 as a Joint Committee of 12 local authorities
in the region. It is currently funded by the 10 local authorities and by Historic Scotland for specific
projects. Its primary purpose is to provide planning related archaeological advice to its members,
permitting them to discharge their duties in respect of Scottish Government planning guidance for the
treatment of archaeological remains in the planning process. During the year, the council made a
contribution of £0.009 million (2015/16 £0.009 million) representing 6.7% of the Joint Committee’s
estimated running costs for the year to 31 March 2017.

SEEMIS Group LLP was incorporated on 11 May 2009 and commenced trading on 1 July 2010. It is
funded by the 28 participating authorities and the principal activity of the LLP is the provision of
information technology solutions to Education Services. During the year, the council made a contribution
of £0.319 million (2015/16 £0.294 million) representing 9.72% of the organisation’s estimated running
costs for the year to 31 March 2017.

Glasgow City Region — City Deal Cabinet is a Joint Committee established on 20 January 2015. The
purpose of the Committee is to determine the Strategic Development priorities for the Clyde Valley Region
and to monitor and ensure the delivery of the City Deal programme as agreed between member
authorities and the UK and Scottish Governments. The City Deal programme aims to deliver a £1.1 billion
investment programme, including delivery of labour market and innovation programmes. During the year
Glasgow made a contribution of £0.325 million (2015/16 £0.237 million) representing 33.2% of the
organisation’s running costs for the year to March 2017.
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Scotcash CIC is an associate company limited by guarantee with charitable status. The company was
created to provide a cost effective alternative for lending to individuals where a bank or building society
cannot help. During the year, the council made a contribution of £0.057 million (2015/16 £0.057 million)
representing 6% of the organisation’s estimated running costs for the year to 31 March 2017.

The Clyde Valley Learning and Development Project Joint Committee was established in October
2007. The purpose of the committee is to establish and deliver a number of shared approaches to
training, learning and development between the 8 Clyde Valley Councils. During the year, the council
made a contribution of £0.007 million (2015/16 £0.009 million) representing 15.6% of the Joint
Committee’s running costs for the year to 31 March 2017.

Transforming Communities Glasgow was established as a charitable company in April 2012 and
commenced trading in June 2015. The main purpose of the charity is to facilitate a single strategic focus
for the regeneration of transformational regeneration areas. During the year, the council made a
contribution of £0.001 million (2015/16 £0.001 million) representing 33.3% of the Joint Committee’s
running costs for the year to 31 March 2017.

Dams to Darnley Country Park Joint Committee was established by Glasgow City Council and East
Renfrewshire Council in 2006. The Joint Committee was dissolved on 1 April 2016 and replaced with a
service level agreement for the running of the country park between Glasgow City Council and East

Renfrewshire Council and is therefore no longer part of the Glasgow group for 2016/17.

Adjustments between Group Financial

Statements in the Group Movement in Reserves Statement

Statements and Authority Financial

Authority’s Authority’s
share of share of
Revenue Capital Usable Unusable
General & Capital Grants Total Total Total Reserves of Reserves of
] Fund Reserve Unapplied Usable Unusable Authority Subsidiaries Subsidiaries Total
2015/16 adjustments (restated) Reserve Fund Account Reserves Reserves Reserves & Associates & Associates Reserves
£000 £000 £000 £000 £000 £000 £000 £000 £000
Purchase of goods and services from  5q5 5gg 0 0 393,288 0 393288  (393,288) 0 0
subsidiaries ' ' ’ '
Grants and contributions 0 0 0 0 0 0 0 0 0
Total adjustments between Group
Financial Statements and 393,288 0 0 393,288 0 393,288 (393,288) 0 0
Authority Financial Statements
Authority’s  Authority’s
share of share of
Revenue Capital Usable Unusable
General & Capital Grants Total Total Total Reserves of Reserves of
_ Fund Reserve Unapplied Usable Unusable Authority Subsidiaries Subsidiaries Total
2016/17 adjustments Reserve Fund  Account Reserves Reserves Reserves & Associates & Associates Reserves
£000 £000 £000 £000 £000 £000 £000 £000 £000
Purchase of goods and services 393,120 0 0 393,120 0 393120 (393,120 0 0
from subsidiaries
Grants and contributions 0 0 0 0 0 0 0 0 0
Total adjustments between Group
Financial Statements and 393,120 0 0 393,120 0 393,120 (393,120) 0 0

Authority Financial Statements
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9. Group subjective analysis

20150%8 Subjective analysis 201&%8 %
(restated)
Where the money came from
(1,465,939) Government grants and local taxation (1,424,895) 48.9
(562,543) Other grants, reimbursements and contributions (618,006) 21.3
(91,489) Customer and client receipts (436,625) 15.0
(19,413) Interest and investment income (22,761) 0.8
(120,263) Income from other departments (122,136) 4.2
(269,565) Other miscellaneous income (295,657) 10.2
120,263 Inter-departmental recharges 122,136 4.2)
(4,321) Gain on disposal of property, plant and equipment (4,972) 0.2
(2,361) Share of surplus from associates and joint boards (14,741) 0.5
(101,559) Capital grants and contributions (89,494) 3.1
(2,517,190)  Total income (2,907,151) 100.0
How the money was spent
967,334 Employee costs 965,838 33.1
134,301 Premises costs 127,476 4.4
16,117 Supplies and services 36,777 1.3
81,696 Transport and plant 77,274 2.7
613,648 Third party payments 1,006,449 34.5
508,367 Transfer payments 499,558 17.2
218,407 Depreciation, amortisation and impairment losses 175,692 6.0
112,156 Financing costs 107,587 3.7
(9,368) Allocations (7,017) (0.2)
56,966 Net interest on the net defined benefit liability 44,042 15
(120,263) Inter-departmental recharges (122,136) 4.2)
2,579,361 Total expenditure 2,911,540 100.0
62,171 Group (surplus) or deficit for the year 4,389
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Pension Costs

Local Government Pension Scheme

Glasgow City Council, City Building (Glasgow) LLP, Culture and Sport Glasgow, City Parking (Glasgow) LLP,
Cordia (Services) LLP and Jobs & Business Glasgow are members of the Local Government Pension
Scheme - a defined benefit scheme that offers retirement benefits to employees under the terms and
conditions of employment. Although these benefits will not actually be payable until employees retire, the

group has a commitment to recognise the cost of retirement benefits within Cost of Services when the

employees earn them, rather than when the benefits are eventually paid as pensions.

The following transactions have been made in the Group Comprehensive Income and Expenditure Statement

in 2016/17:
2015/16 2016/17
£000 Local Government Pension Scheme £000
(restated)
Comprehensive Income and Expenditure Statement
Cost of Services:
122,744 Current service cost 107,141
1,602 Past service cost 764
Financing and Investment Income and Expenditure:
57,033 Net interest cost 44,042
Total post-employment benefits charged / (credited) to the
HELET Surplus or Deficit on the Provision of Services LY
Other Comprehensive Income and Expenditure
Remeasurement of the net defined benefit liability:
20,247 Return on assets (721,849)
(569,855) Actuarial (gains) / losses arising on changes in financial 1,219,435
assumptions
0 Actuarial (gains) / losses arising from changes in demographic 0
assumptions
(73,209) Other Experience 9,292
Total post-employment benefits charged / (credited) to the
LA Comprehensive Income and Expenditure Statement CEEe
Net charge / (credit) to the Surplus or Deficit on the Provision of
181,379 Services brought forward 151,947
Movement in Reserves Statement
Reversal of net (charge) / credit made to the Surplus or Deficit
(85,626) on the Provision of Services in accordance with IAS19 (54,578)
Actual amount charged against the General Fund balance
for pensions in the year:
95,753 Employers contribution paid 97,369
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10.2. Pension Assets and Liabilities

Assets are valued at fair value. Liabilities are valued on an actuarial basis using the projected unit method
which assesses the future liabilities of the fund discounted to their present value. The council’s liabilities have
been assessed by Hymans Robertson Limited Liability Partnership, an independent firm of actuaries.

Calculations have been based on the triennial valuation of the scheme as at 31 March 2014.

The following table sets out the principal assumptions used by the actuary to arrive at a net liability to the
group of £1,798.083 million:

2015/16 Actuarial Assumptions 2016/17
Long-term expected rate of return on assets in the
scheme:
3.5% Equity Investments 2.6%
3.5% Bonds 2.6%
3.5% Property 2.6%
3.5% Cash and net debtors/ creditors 2.6%

Mortality assumptions:
Longevity at 65 for current pensioners:

22.1 Men 22.1

23.6 Women 23.6
Longevity at 65 for future pensioners:

24.8 Men 24.8

26.2 Women 26.2
General assumptions:

2.2% Rate of price increases 2.4%

4.2% Rate of increase in salaries (see note) 4.4%

2.2% Rate of increase in pensions 2.4%

3.5% Rate for discounting scheme liabilities 2.6%

50.0% Take-up of option to convert annual pension into 50.0%

retirement lump sum (pre April 2009 service)

75.0% Take-up of option to convert annual pension into 75.0%
retirement lump sum (post-April 2009 service)

Employer share of net assets

73% Equities Investments 77%
13% Bonds 7%
11% Property 12%
3% Cash and Net Debtors/Creditors 4%
100% Total 100%

Note: 2016/17 salary increases assumptions for City Building (Glasgow) LLP are 2.1% per annum.

The amount included in the Balance Sheet arising from the group’s obligation in respect of its defined benefit

plans is as follows:

2015/16 Pension Assets and Liabilities recognised in the Balance 2016/17
£000 Sheet £000
(restated)
4,920,103 Present value of the defined benefit obligation 6,301,663
(3,683,476) Fair value of plan assets (4,503,580)
1,236,627 Net liability arising from defined benefit obligation 1,798,083
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The following tables set out the reconciliation of scheme assets and liabilities:

2015/16 Reconciliation of present value of scheme liabilities: 2016/17

£000 £000

(restated)

5,394,827 Opening balance at 1 April 4,920,103
122,744  Current service costs 107,141
172,601 Interest costs 172,419

23,951 Contributions by scheme participants 25,447
Remeasurement (gains) and losses:

(569,855) Actuarial (gains) / losses arising from changes in financial assumptions 1,219,435

0 Actuarial (gains) / losses arising from changes in demographic assumptions 0

(73,209) Other 9,292

1,602 Past service cost (including curtailments) 764

(152,558) Benefits paid (152,938)

4,920,103 Closing balance at 31 March 6,301,663
2015/16 Reconciliation of present value of scheme assets: 2016/17

£000 £000

(restated)

3,621,009 Opening balance at 1 April 3,683,476
115,568 Interest income 128,377

Remeasurement gain / (loss):

(20,247) Return on assets, excluding the amount included in the net interest cost 721,849
95,753  Contributions by employer 97,369
23,951 Contributions by scheme participants 25,447

(152,558) Benefits paid (152,938)

3,683,476 Closing balance at 31 March 4,503,580
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10.3. Analysis of Pension Fund’s Assets
2015/16 (restated) 2016/17
Quoted Prices not ) Quoted Prices not
Prices in quoted in Local Government Pension Scheme  Prices in quoted in
Active Active assets Active Active
Markets Markets Total Markets Markets Total
£000 £000 £000 £000 £000 £000
123,365 3,906 127,271 Cash and cash equivalents 162,426 7,774 170,200
Equity Instruments:
343,657 19 343,676 Consumer 425,887 6 425,893
273,094 2,652 275,646 Manufacturing 336,911 1,167 338,078
109,031 0 109,031 Energy and utilities 133,703 0 133,703
254,613 4 254,617 Financial institutions 313,235 2 313,237
148,252 20 148,272 Health and care 183,381 6 183,387
210,430 74 210,504 Information technology 259,338 22 259,360
1,339,077 2,669 1,341,746  Sub-total equity instruments 1,652,455 1,203 1,653,658
Debt Securities
0 1 1 Corporate Bonds 0 9 9
Private Equity:
0 358,636 358,636 All 0 370,951 370,951
Property:
0 395,258 395,258 UK 0 543,665 543,665
Other investment funds:
32,391 924,117 956,508 Equities 43,323 1,404,649 1,447,972
0 449,642 449,642 Bonds 0 252,891 252,891
1,289 0 1,289 Commodities 2,717 0 2,717
0 51,919 51,919 Other 6,345 55,119 61,464
33,680 1,425,678 1,459,358 Sub-total other investment funds 52,385 1,712,659 1,765,044
Derivatives:
1,206 0 1,206 Other (89) 142 53
1,497,328 2,186,148 3,683,476 Total Assets 1,867,177 2,636,403 4,503,580
10.4. Impact on Group Cash Flows

The liabilities show the underlying commitments that the group has in the long run to pay retirement benefits.
The total net liability of £1,798.083 million has a substantial impact on the net assets of the group as recorded
in the Group Balance Sheet. Statutory arrangements for funding the deficit mean that the financial position of
the group remains healthy. The deficit on the local government scheme will be made good by increased

contributions over the remaining working life of employees, as assessed by the scheme.

The total contribution expected to be made to the Local Government Pension Scheme by the group in the year
to 31 March 2018 is £77.387 million.

10.5. Defined Contribution Schemes

SEC Ltd, Service Glasgow LLP and Jobs & Business Glasgow operate defined contribution schemes for
employees where assets of the scheme are held separately from those of the group. Contributions are

charged to the Group Comprehensive Income and Expenditure Statement as they become payable in
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accordance with the rules of the scheme. The amounts paid into these pension schemes in the year are as

follows:
Szt Defined Contribution Schemes AL
£000 £000
600 Scottish Event Campus Limited 656
118 Jobs & Business Glasgow 222
1,371 Service Glasgow 1,475
2,089 Total 2,353

Minority interest

The minority interest debited to the Group Comprehensive Income and Expenditure Statement is in recognition
of the share of the gain for the year that is attributable to the minority shareholdings of Scottish Event Campus

Limited.

On the Group Balance Sheet within group reserves, with accounting policies aligned, the share of the assets of
Scottish Event Campus Limited attributable to minority shareholdings was £6.235 million for 2016/17
(2015/16 £2.615 million).

Taxation

For the Scottish Event Campus Limited, the difference between tax at the standard rate on the company’s
profits for the year and the actual level of corporation tax is mainly as a result of timing differences on capital

expenditure and tax relief for earlier year losses.

The analysis of the tax receipt in the period is shown below:

2015/16
£000 UK Corporation Tax 201&;33
(restated)
289 Deferred tax 194
289 Total 194
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Movement in Property, plant and equipment

The table below illustrates the movement in property, plant and equipment, analysed by asset category,

arising from additions, disposals, revaluations, depreciation and transfers during the year.

these movements, the net book value held at 31 March 2017 was £3,216.807 million.

As a result of

Movement in PPE 2016/17

Cost or valuation:
At 1 April 2016

Additions in year

Donations in year
Disposals

Revaluation adjustments to
Revaluation Reserve

Revaluation adjustments to
Comprehensive Income and
Expenditure Statement

Reclassifications from / (to) Held
for Sale

Other reclassifications

At 31 March 2017

Depreciation and impairment:
At 1 April 2016
Depreciation charge for year

Depreciation written out to
Revaluation Reserve

Depreciation written out to
Comprehensive Income and
Expenditure Statement

Impairment losses to Revaluation
Reserve

Impairment losses to
Comprehensive Income and
Expenditure Statement

Disposals

Reclassifications from / (to) Held
for Sale

Other reclassifications

At 31 March 2017

Balance Sheet amount at
31 March 2017

Balance Sheet amount at
31 March 2016 (Restated)

Nature of asset holding:
Owned

Finance leased

PPP

Total

Other
Land and
Buildings

£000

2,440,905
115,032

0
(22,328)
17,368

(112,256)

0

63,646
2,502,367

(285,466)
(29,332)
113,111

31,860

(130)

7,995
0

738
(161,224)

2,341,143

2,155,439

1,936,522
23,133
381,488

2,341,143

Vehicles,
Plant,
Furniture

and Infrastructure Community

Equipment
£000

244,099
13,507

(180)
(3,356)
0

0

0

550
254,620

(93,119)
(32,060)
0

0

3,317
0

0
(121,862)

132,758

150,980

124,692
8,066

132,758

Assets
£000

769,700
28,973

0
0
0

0

0

3,399
802,072

(197,525)
(20,861)
0

0

0

0
(218,386)

583,686

572,175

583,686

583,686

Assets
£000

25,508

251

0
0
0

25,759

(1,060)

(1,060)

24,699

24,448

24,699

24,699

Assets Corporate

Under
Construction
£000

99,493
61,405

0
0
0

0

0

(73,560)
87,338

87,338

99,493

87,338

87,338

Surplus
Assets
£000

65,328
271

0
(3,271)
3,184

(10,711)

(13,322)

5,945
47,424

(2,141)
(537)
2,064

1,048

(72)

135

(738)
(241)

47,183

63,187

47,183

47,183

Total
Property,
Plant and

Equipment
£000

3,645,033
219,439

(180)
(28,955)
20,552

(122,967)

(13,322)

(20)
3,719,580

(579,311)
(82,790)
115,175

32,908

(202)

11,312
135

0
(502,773)

3,216,807

3,065,722

2,804,120
31,199
381,488

3,216,807
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Vehicles,
Movement in PPE 2015/16 Plant, Total
(Restated) Other Furniture Assets Corporate Property,
Land and and Infrastructure Community Under Surplus Plant and
Buildings  Equipment Assets Assets Construction Assets Equipment
£000 £000 £000 £000 £000 £000 £000
Cost or valuation:
At 1 April 2015 2,372,743 252,089 740,830 25,528 83,988 78,315 3,553,493
Additions in year 70,818 29,180 29,287 12 58,017 2,586 189,900
Donations in year 0 318 0 0 0 0 318
Disposals (5,365) (37,987) (1,556) (15) 0 (5,055) (49,978)
Revaluation adjustments to 983 0 0 0 0 32,407 33,390
Revaluation Reserve
Revaluation adjustments to (31,188) 0 0 0 0 (25,130) (56,318)
Comprehensive Income and
Expenditure Statement
Reclassifications from / (to) Held 0 0 0 0 0 (25,772) (25,772)
for Sale
Other reclassifications 32,914 499 1,139 a7 (42,512) 7,977 0
At 31 March 2016 2,440,905 244,099 769,700 25,508 99,493 65,328 3,645,033
Depreciation and impairment:
At 1 April 2015 (186,629) (97,869) (179,145) (4,048) (467,691)
Depreciation charge for year (66,873) (29,570) (19,936) 0 0 (1,057) (117,436)
Depreciation written out to 2,212 0 0 0 0 3,977 6,189
Revaluation Reserve
Depreciation written out to 4,773 0 0 0 0 1,664 6,437
Comprehensive Income and
Expenditure Statement
Impairment losses to Revaluation (2,153) 0 0 0 0 (1,036) (2,189)
Reserve
Impairment losses to (44,745) (1,986) 0 (1,060) 0 (2,097) (48,888)
Comprehensive Income and
Expenditure Statement
Disposals 3,799 36,306 1,556 2,606 44,267
Reclassifications from / (to) Held 0 0 0 0 0
for Sale
Other reclassifications 3,150 0 0 0 0 (3,150) 0
At 31 March 2016 (285,466) (93,119) (197,525) (1,060) 0 (2,241) (579,311)
L B O SIS IS 2,155,439 150,980 572,175 24,448 99,493 63,187 3,065,722
31 March 2016 ’ ' ! ’ ! ’ ’ ’ '
I S S8 TS 2,186,114 154,220 561,685 25,528 83,988 74,267 3,085,802
31 March 2015 (Restated) L ' ! ' ’ ’ L
Nature of asset holding:
Owned 1,838,086 141,110 572,175 24,448 99,493 63,187 2,738,499
Finance leased (14,169) 9,870 0 0 0 0 (4,299)
PPP 331,522 0 0 0 0 0 331,522
Total 2,155,439 150,980 572,175 24,448 99,493 63,187 3,065,722
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Summary of capital expenditure and sources of finance

2015/16 2016/17
£000 Capital expenditure and sources of finance £000
(restated)

Capital investment

189,900 Property, plant and equipment 218,389
710 Intangible assets 1,767

10 Assets held for sale 111
3,980 Investment property 0
194,600 Total gross expenditure 220,267

Sources of finance

37,779 Borrowing 82,099
21,803 Asset Sales 12,401
1,613 Assets acquired under finance leases 53,437
122,881 Government grants and other capital contributions 65,798
10,524 Revenue contributions 6,532
194,600 Total 220,267

Investment property

The following items of income and expense have been accounted for in the Comprehensive Income and
Expenditure Statement in relation to investment properties owned by the group for capital appreciation or
rental income:

2015/16 2016/17
£000 Investment property £000
(restated)
(16,513)  Rental income from investment property (19,409)
6,348 Direct operating expenses arising from 7,696
investment property
(10,165) Net (gain)/ loss (11,713)

There are no restrictions on the group’s ability to realise the value inherent in its investment property or on the
group’s right to the remittance of income and the proceeds of disposal. The group has no contractual

obligations to purchase, construct or develop investment property or repairs, maintenance or enhancement.

The following table summarises the movement in the fair value of investment properties of the group over the

year:
2015/16 Movement in fair value 2016/17
£000 £000
161,860 Balance at start of year: 171,268
3,980 Additions 0
(3,015) Disposals (1,343)
8,443 Net gain / (loss) from fair value adjustments 12,196
0 Other changes 73
171,268 Balance at end of year 182,194
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The aggregation of the group’s share of the gross income, assets and liabilities of the associates are provided
in the following table:

2015/16 2016/17
£000 Associates £000
(restated)

(57,332) Gross income (623,026)

41,615 Long-term assets 50,455

36,021 Current assets 40,896

(19,570) Current liabilities (18,444)

(10,408) Long-term liabilities (13,853)

47,658 Net asset 59,054

Inventories

The balance of inventories within the Group Balance Sheet comprises raw materials and consumables, work
in progress and finished goods. A reconciliation of the movement in inventories in the year is provided in the
following table:

18.

2015/16 2016/17
Raw Raw
materials materials
and Finished and Finished
consumables Goods Total | . consumables Goods Total
£000 £000 gy WUETIDIES £000 £000 £000
4,912 446 5,358 Opening balance 5,032 564 5,596
17,138 118 17,256  Purchases 15,327 0 15,327
(16,978) 0 (16,978) Reclassifications / (16,193) 0 (16,193)
transfers
(40) 0 (40) Disposals Q) 0 Q)
5,032 564 5,596 Closing balance 4,165 564 4,729

Cash and cash equivalents

The group holds cash in hand as well as deposits with financial institutions. Cash equivalents are short-term,
highly liquid investments, principally held to meet liabilities in the short-term, rather than to make an
investment gain. They are readily convertible into known amounts of cash and are subject to insignificant risk

of changes in value. The balance of cash and cash equivalents comprises the following elements:

2015/16 2016/17
£000 Cash and cash equivalents £000
(restated)
43,150  Short-term deposits 125,456
66,248  Bank current accounts 100,349
409 Cash imprests 238
109,807  Sub total 226,043
0 Temporary overdraft facilities (2,730)
109,807 Total Cash and cash equivalents 223,313
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Deferred taxation

Deferred taxation is tax provided through the Group Comprehensive Income and Expenditure Statement to
take account of timing differences between accounting profits and tax which are expected to reverse in the

future. As at 31 March 2017 the balance mainly related to timing differences on capital expenditure.

The movement in deferred taxation during the current period is as follows:

2015/16 2016/17

£000 Deferred Taxation £000
(restated)

382 Asatl April 671

289 (Receipt)/Payment for the period 194

671 As at 31 March 865

All deferred tax has been provided for and has been calculated using the rate of 20% (20% in 2015/16) as

follows:
2015/16 2016/17
£000 Deferred Taxation £000
(restated)
1,237 Accelerated capital allowances 1,908
(566) Other timing differences (1,043)
671 As at 31 March 865

Deferred grants

Following the elimination of inter-company transactions, the balance remaining on deferred grants of
£22.939 million (2015/16 £24.004 million) represents external funding in support of capital projects.

Deferred income

Deferred income of £5.381 million (2015/16 £4.339 million) largely represents payments received by SEC Ltd
for future events which will be recognised when the events take place.

Charitable reserves

Included within Group Reserves are charitable reserves representing the funds of Culture and Sport Glasgow,

Jobs & Business Glasgow and the charitable element of Sundry Trusts.

The following table identifies charitable funds prior to consolidation adjustments:

Balance at

31 March 2016 Net movement Balance at

Charitable Funds (restated) 2016/17 31 March 2017
£000 £000 £000

Culture and Sport Glasgow 5,140 7,186 12,326
Jobs & Business Glasgow 15,015 (536) 14,479
Sundry Trusts - charitable element 7,211 719 7,930
Total 27,366 7,369 34,735
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Remuneration report for the year ended 31 March 2017

Introduction

The remuneration report is set out in accordance with the Local Government Accounts (Scotland) Regulations
1985 (as amended by the Local Authority (Scotland) Amendment Regulations 2011). These Regulations
require various disclosures about the remuneration and pension benefits of senior councillors and senior

employees.

All information disclosed in the tables at 4.1 to 4.6 and 5.1 to 5.3 in this remuneration report will be audited by
Audit Scotland. The other sections of the remuneration report will also be reviewed by Audit Scotland to

ensure that they are consistent with the Financial Statements.

Definitions

The term senior councillor means the Leader of the Council, the Lord Provost or a councillor who holds a
significant position of responsibility in the council’s management structure, all as defined by regulation 2 of the

Local Governance (Scotland) Act 2004 (Remuneration) Regulations 2007(3).

The term senior employee means any employee of Glasgow City Council and its subsidiaries:

. Who has responsibility for the management of the local authority to the extent that the person has the
power to direct or control the major activities of the authority (including activities involving the
expenditure of money), during the year to which the report relates, whether solely or collectively with

other persons;

. Who holds a post that is politically restricted by reason of section 2(1) (a), (b) or (c) of the Local
Government and Housing Act 1989 (4); or

. Whose annual remuneration, including any remuneration from a local authority subsidiary body, is
£150,000 or more.

The term ‘remuneration’ means gross salary, fees and bonuses, taxable allowances and expenses and
compensation for loss of employment. It excludes pension contributions paid by the council. Pension

contributions made to a person’s pension are disclosed as part of the pension benefits disclosure.

The term ‘pension benefits’ covers in-year pension contributions for the employee or councillor by the council

and the named person’s accrued pension benefits at the reporting date.

120



Glasgow City Council — Remuneration report

Remuneration policy

Elected members

The full council sets the remuneration levels for senior councillors and senior officers. Its role is to ensure the
application and implementation of fair and equitable systems for pay and for performance management within
the guidelines of, and as determined by, Scottish Ministers and the Scottish Government. In reaching its
decisions, the council has regard to the need to recruit, retain and motivate suitably able and qualified people
to exercise their different responsibilities; the council’s policies for the improvement of the delivery of public

services; and the funds available to the council.

The remuneration of senior councillors is regulated by the Local Governance (Scotland) Act 2004
(Remuneration) Regulations 2007(SSI No. 2007/183). The regulations provide for the grading of councillors
for the purposes of remuneration arrangements, as either the Leader of the Council, the Civic Head (which is
the Lord Provost in Glasgow), senior councillors or councillors. The Leader of the Council and the Civic Head
cannot be the same person for the purposes of payment of remuneration. A senior councillor is a councillor

who holds a significant position of responsibility in the council’s political management structure.

The salary that is to be paid to the Leader of the Council is set out in the regulations. For 2016/17, the
maximum salary for the Leader of the Council is £50,682. The regulations permit the council to remunerate
one Civic Head and set out the maximum salary that may be paid to that Civic Head. For 2016/17, the

maximum salary for the Civic Head is £38,011.

The regulations also set out the remuneration that may be paid to senior councillors and the total number of
senior councillors the council may have. The maximum yearly amount that may be paid to a senior councillor
is 75% of the total yearly amount payable to the Leader of the Council. The council is able to exercise local
flexibility in the determination of the precise number of senior councillors and their salaries within these
maximum limits. The council pays senior councillor supplements to executive members, chairs of committees
and Community — Area Leads. In 2016/17 the council had no more than 24 senior councillors at any one time
and the total senior councillor salary paid to these councillors did not exceed £658,817. The table at 4.1
shows the total remuneration paid to any councillors that held a senior council post at any point in 2016/17

and also includes the remuneration of the Leader of the Council and the Civic Head.

The regulations also permit the council to pay contributions or other payments as required to the Local
Government Pension Scheme in respect of those councillors who elect to become councillor members of the
pension scheme. The Glasgow City Council Members’ Allowances Scheme, for those councillors who elect

to join the scheme, was agreed at a meeting of the full council on 17 May 2007.
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Senior officers

The salaries of senior employees within the council are set based upon the salary points of the leadership job
family, as set out in the council’'s Pay, Grading and Benefits Structure. These arrangements were originally
agreed through approval of the Workforce Pay and Benefits Review report at a special meeting of the
council’'s Executive Committee on 13 October 2006 and may be amended each year to allow for cost of living
increases as negotiated by the Scottish Joint Council (SJC), for the general workforce and the Scottish
Negotiating Council for teachers (SNCT). The council does not pay bonuses or performance related pay. All
council officers are eligible to join the Local Government Pension Scheme (LGPS). The scheme is described

in section 5 entitled ‘Pension Benefits'.

Subsidiaries

The council has a number of subsidiary bodies, which are governed via their company documents, service
agreements and boards of directors. The council has responsibility for appointing directors and chairpersons
to subsidiary boards. Since the introduction of the Local Governance (Scotland) Act 2004 (Remuneration)
Amendment Regulations 2011, on the 1 July 2011, there has been no remuneration paid to councillors on the

board of any subsidiary or any other group entity.

The council does not have any influence over the remuneration arrangements for the employees of any of

these subsidiary bodies. The powers to set remuneration for employees lies solely with the board of each

subsidiary body.

Councillor Susan Aitken Annemarie O’Donnell
Leader of the Administration Chief Executive

28 September 2017 28 September 2017
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4. Remuneration
4.1. Remuneration of senior councillors
Year ended
31 March
2015/16 2017
Total Remuneration of senior councillors Total
remuneration  (includes the basic councillor salary of £16,893) remuneration
£ Date from Date to B
37,675 Frank McAveety 50,526
Leader of the Council April 2016 March 2017
37,522 Sadie Docherty 37,894
Lord Provost April 2016 March 2017
37,522 Archibald Graham 37,894
Depute Leader of Council and Executive Member for April 2016 March 2017
Commonwealth Games
28,139 Gerald Leonard 28,418
Depute Lord Provost April 2016 March 2017
24,027  Susan Aitken 24,266
Leader of Opposition April 2016 March 2017
24,027  Bill Butler 24,266
Convenor of Licensing Board April 2016 March 2017
27,153 Soryia Siddique 32,355
Executive Member for Citizens and Communities April 2016 March 2017
24,027 Paul Carey 24,266
Convenor of Sustainability and the Environment Policy April 2016 March 2017
Development Committee
20,821  Philip Braat 32,355
City Treasurer April 2016 March 2017
32,037  Elizabeth Cameron 32,355
Executive Member for Children, Young People and Lifelong April 2016 March 2017
Learning
28,912 Stephen Curran 24,266
Area Lead- Communities (South) April 2016 March 2017
22,670 George Redmond 32,355
Executive Member for Jobs, Business and Investment April 2016 March 2017
32,037 Martin Rhodes 32,355
Executive Member for Personnel April 2016 March 2017
28,912 Matthew Kerr 24,266
Executive Member for Families, Health and Social Care April 2016 June 2016
Executive Member for Social Justice June 2016 March 2017
24,027 Frank Docherty 24,266
Convenor of Licensing and Regulatory Committee April 2016 March 2017
24,027 Marie Garrity 24,441
Area Lead - Communities (North East) April 2016 March 2017
24,027 EmmaGillan 24,266
Convenor of Health and Social Care Policy Development April 2016 June 2016
Committee
Convenor of Health and Social Care Transition Board June 2016 March 2017
24,027 Mohammed Razaq 24,266
Area Lead — Communities (North West) April 2016 March 2017
24,027  David McDonald 24,266
Convenor Operational Delivery Scrutiny Committee April 2016 March 2017
24,027 Kenneth McLean 24,266
Convenor Finance and Audit Scrutiny Committee April 2016 March 2017
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Year ended
31 March
2015/16 2017
Total Remuneration of senior councillors Total
remuneration  (includes the basic councillor salary of £16,893) remuneration
£ Date from Date to £
32,037  Alistair Watson 32,355
Business Manager April 2016 March 2017
22,670 Elaine McDougall 32,355
Executive Member for Transport, Environment and April 2016 March 2017
Sustainability
24,027  Malcolm Cunning 24,266
Convenor of Children and Families Policy Development April 2016 June 2016
Committee
Convenor of Children and Young People Policy Development June 2016 March 2017
24,027 James Scanlon 24,266
Chair of Planning Applications Committee April 2016 March 2017
19,544 Hanif Raja 24,266
Convenor of Public Petitions and General Purposes Policy April 2016 March 2017
Development Committee
17,847 Maureen Burke 24,266
Convenor of Regeneration and the Economy Policy Development April 2016 March 2017
Committee
689,795 Total 745,382

4.2

Notes:

1. Payments only include salaries. There were no payments for bonuses, compensation for loss of office or

taxable allowances / expenses. Business expenses are disclosed at note 4.2.

2. Salaries are paid four weekly and this can give rise to small differences in the actual payments made
from one financial year to the next.
3. Details of the council’'s committees and public minutes are available on the council website at:

www.glasgow.gov.uk/CouncillorsandCommittees

Remuneration paid to councillors

The

council paid the following salaries, allowances and expenses to all councillors (including the senior

councillors above) during the year:

2015/16 Remuneration 2016/17
£000 £000
1,610 Salaries 1,627
12 Allowances 11

100 Expenses 102
1,722 Total 1,740

Note:

The annual return of councillors’ salaries and expenses for 2016/17 is available for any member of the public

to view on the council’'s website at:

https://www.glasgow.gov.uk/index.aspx?articleid=17107

This information is also available to view at all council libraries and public offices during normal working

hours.
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4.3. Remuneration of senior employees

Year ended 31 March 2017

2015/16 Salary, fees
Total R . f . | and  Compensation Election Total
Remuneration emunerationionisenionemployees allowances for loss of office duties remuneration
= = £ £ £
180,894 Annemarie O’'Donnell 167,853 0 46,662 214,515
Chief Executive
127,848 Carole Forrest 112,524 0 4,000 116,524
Director of Corporate Governance and Solicitor to the Council
137,718 Lynn Brown 72,893 0 2,000 74,893
Executive Director of Financial Services ( from 1 April 2016 to
30 September 2016)
135,318 Richard Brown 135,372 0 0 135,372
Executive Director of Development and Regeneration
Services
135,318 Maureen McKenna 135,372 0 0 135,372
Executive Director of Education Services
135,318 Brian Devlin (note 1) 143,182 0 0 143,182
Executive Director of Land and Environmental Services (from
1 April 2016 to 31 December 2016)
14,645 Susanne Millar 100,603 0 0 100,603
Chief Social Work Officer
77,293 Anne Connolly (note 2) 82,348 0 0 82,348
Strategic Adviser to the Chief Executive
6,695 Chris Starrs (note 2) 57,674 0 2,150 59,824
Executive Communications Manager (from 1 April 2016 to 28
January 2017)
- Morag Johnston 56,412 0 2,150 58,562
Acting Executive Director of Financial Services (from 3 (FYE 122,562)
October 2016) '
- George Gillespie 25,959 0 0 25,959
Acting Executive Director of Land and Environmental (FYE 122,562)
Serivces (from 1 January 2017) '
951,047 Total 1,090,192 0 56,962 1,147,154
Notes:
1. Thisincludes 12 weeks pay in lieu of notice and payment with respect to unused annual leave.
2. Employee included as post is politically restricted by reason of section 2(1) (a), (b) or (c) of Local
Government and Housing Act 1989 (4).
3. There were no payments in the form of bonuses, taxable allowances or expenses, or other benefits

in kind.
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4.4. Remuneration of senior employees of subsidiaries
Year ended 31 March 2017
Benefits
Taxable in kind
2015/16 . ) Salary, fees allowances Comp. for other
Total Remuneration of senior employees of and and loss thanin  Election Total
Remuneration ~Subsidiaries allowances  Bonus expenses of office cash duties remuneration
B £ £ £ £ £ £ £
210,723 Peter Duthie 171,666 27,449 18,162 0 0 0 217,277
Chief Executive, SEC Ltd
154,784  Billy McFadyen 125,166 20,640 13,317 0 0 0 159,123
Corporate Services and Finance Director, SEC
Ltd
146,358 Dr Graham Paterson 137,477 0 5,005 0 0 5,000 147,482
Executive Director, City Building (Glasgow) LLP
135,173 Dr Bridget McConnell 135,209 0 0 0 0 0 135,209
Chief Executive, Culture and Sport Glasgow
T/A ‘Glasgow Life’
1,361 Andy Clark 105,091 0 0 0 0 0 105,091
Director of Services, Cordia (Glasgow) LLP
68,635 William Taggart 71,980 0 0 0 0 0 71,980
Managing Director, City Parking (Glasgow) LLP
96,458 Pauline Barclay 102,521 0 0 0 0 0 102,521
Managing Director, City Property (Glasgow) LLP
102,029 Calum Graham (note 1) 80,398 0 2,970 0 0 0 83,368
Chief Executive, Jobs & Business Glasgow
(from 1 April 2016 to 23 December 2016)
- Martin Booth (note 1) 10,736 0 0 0 0 0 10,736
Interim Chief Executive, Jobs & Business
Glasgow
915,521 Total 940,244 48,089 39,454 0 0 5,000 1,032,787
Notes:

1. With effect from 28 January 2016 the Chief Executive of Jobs & Business Glasgow had been subject
to a precautionary suspension. He left this post on 23 December 2016. A senior officer from within
the council family has been appointed as interim Chief Executive.
salary this has resulted in an additional payment as noted above.
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Remuneration of employees receiving more than £50,000

In accordance with the disclosure requirement of the regulations, the number of employees receiving more
than £50,000 remuneration for the year (excluding employer’s pension contributions) are shown in the table
below in bands of £5,000. This information includes those senior officers who are subject to the fuller

disclosure requirements in table 4.3.

Remuneration in 2016/17
Those receiving
Total compensation for loss of  Staff (excl
2015/16 £5,000 band Teachers office teachers) Total
270 50,000 - 54,999 238 0 65 303
194 55,000 - 59,999 67 0 148 215
22 60,000 - 64,999 12 0 14 26
16 65,000 - 69,999 7 0 12 19
33 70,000 - 74,999 11 0 35 46
9 75,000 - 79,999 3 0 4
5 80,000 - 84,999 1 0 8 9
22 85,000 - 89,999 3 0 15 18
1 90,000 - 94,999 0 0 6 6
6 95,000 - 99,999 0 0 0 0
1 100,000 - 104,999 0 0 4 4
0 105,000 - 109,999 0 0 1 1
0 110,000 - 114,999 0 0 0 0
1 115,000 - 119,999 0 0 2 2
0 120,000 - 124,999 0 0 0 0
1 125,000 - 129,999 0 0 0 0
0 130,000 - 134,999 0 0 0 0
4 135,000 - 139,999 0 0 2 2
0 140,000 - 144,999 0 0 1 1
1 180,000 - 184,999 0 0 0 0
0 210,000-214,999 0 0 1 1
586 Total 342 0 315 657
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Exit packages

The Code requires disclosure of all exit packages agreed, in rising bands. The table below shows all exit

packages that were accrued in the year, of which all were voluntary.

Exit package values include

redundancy, compensatory lump sum, pension strain, and notional capitalised compensatory added years

costs (CAY). The notional capitalised compensatory added years costs are based on an assessment of the

present value of all future payments to the retiree until death. Notional capitalised compensatory added years

and pension strain costs relating to teachers are based on a calculation provided by the Scottish Public

Pensions Agency.

Number

w A O N DN N

18

2015/16

Cash Notional
value CAY value

£000 £000
46
69 0
64 36
0 0
230 137
268 111
677 284

Total
£000

46
69
100

367
379
961

Exit packages
bands

£1 - £20,000
£20,001 - £40,000
£40,001 - £60,000
£60,001 - £80,000
£80,001 - £100,000
£100,001 - £150,000
Total

Number

N P O O O +» O

2016/17
Cash Notional
value  CAY value
£000 £000
0 0
22 0
0
0
0
120 0
142 0

Total
£000

22

120
142
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Pension benefits

Pension scheme benefits for councillors and local government employees (excluding teachers) are provided
through the Local Government Pension Scheme (LGPS). The LGPS is a funded scheme whereby fund
balances are maintained from employee / employer contributions and returns on investments to meet the
ongoing and anticipated future costs. Benefits are then paid out of this fund. The LGPS is therefore unique
in the Scottish public sector. The other five Scottish public sector schemes (NHS, civil service, police, fire
fighter, and teachers) are unfunded, also known as ‘pay-as-you-go’, where no fund is built up to help cover
future payments and employers and employees contribute as if the scheme were funded. One of the
objectives of a funded scheme is to reduce the variability of costs over time for employers compared with an
unfunded (pay-as-you-go) alternative. The funding mechanism should also minimise inter-generational
transfer of liabilities. The LGPS is subject to an actuarial revaluation every three years, and employer
contribution rates are re-assessed.

Councillors’ benefits earned up to 31 March 2015 are based on career average pay. Pay for each year or
part year ending 31 March (other than the pay in final year commencing 1 April) is increased by the increase
in the cost of living, as measured by the appropriate indices between the end of that year and the last day of
the month in which their membership of the scheme ends. The total of the revalued pay is then divided by the

period of membership to calculate average career pay. This is used to calculate the benefits.

For local government employees the LGPS was a final salary pension scheme up to 31 March 2015. This
means that benefits are based on the final year's pay and the number of years the person has been a

member of the scheme.

For service from 1 April 2015 both Councillors and local government employees are in a career average
revalued pension scheme. Each year an amount of pension is earned that is then revalued for inflation until

retirement.

From 1 April 2009 a five tier contribution system was introduced with contributions from members being
based on how much pay falls into each tier. This is designed to give more equality between the cost and
benefits of scheme membership. Up to 31 March 2015 if a person worked part-time their contribution rate
was worked out on the whole-time pay rate for the job, with actual contributions paid on actual pay earned.
From 1 April 2015 contribution rates are worked out on actual pay. The tiers and member / Councillor

contribution rates for 2015/16 and 2016/17 are as follows:

Employee
Whole time pay 2015/16 bandings contribution rate Whole time pay 2016/17 bandings
On earnings up to and including £20,500 5.50% On earnings up to and including £20,500
On earnings above £20,500 and up to £25,000 7.25% On earnings above £20,500 and up to £25,000
On earnings above £25,000 and up to £34,400 8.50% On earnings above £25,000 and up to £34,400
On earnings above £34,400 and up to £45,800 9.50% On earnings above £34,400 and up to £45,800
On earnings above £45,800 12.00% On earnings above £45,800

At retirement members may opt to give up (commute) pension for lump sum up to the limit set by the Finance
Act 2004. The pension accrual rate from 1 April 2015 is 1/49™ of pensionable pay. The pension accrual rate
from 1 April 2009 to 31 March 2015 was a pension based on 1/60" of final pensionable salary for each year
of pensionable service. Prior to 2009 the accrual rate was a pension based on 1/80™ and a lump sum based

on 3/80™ of final pensionable salary and years of pensionable service.
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For benefits earned up to 31 March 2015, the LGPS normal pension age for both councillors and employees
was 65. Benefits earned from 1 April 2015 have a normal pension age equal to the member’s state pension
age (or 65 if higher).

The tables at 5.1 and 5.2, on pages 131 to 132, summarise the in-year employer contributions and the
accrued benefits for all senior councillors and senior employees that held post at some point during 2016/17
and are regarded as senior as outlined at section 2. The tables do not include contributions made by
employees or councillors to the pension fund. All councillors that held senior posts at any time are included,

where they are members of the scheme.

The value of accrued benefits has been calculated using the age at which the person will first become entitled
to receive a full pension on retirement, without reduction, on account of its payment at that age; without
exercising any option to commute pension entitlement into a lump sum; without any adjustments for the
effects of future inflation; and total local government service (not just their current appointment). Membership

of the pension scheme is voluntary and not all councillors or employees are members.
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For year

Pension benefits of senior councillors to31 Mzeg;:g
£

Frank McAveety 7,271
Sadie Docherty 7,242
Archibald Graham 7,242
Gerald Leonard 5,431
Paul Carey 4,637
Frank Docherty 4,637
Marie Garrity 4,637
David McDonald 4,637
Mohammed Razaq 4,637
Malcolm Cunning 4,637
James Scanlon 4,637
Susan Aitken 4,637
Martin Rhodes 6,183
Philip Braat 4,015
Hanif Raja 3,770
Maureen Burke 3,442
Total 81,692

In year pension
contributions

For year

to 31 March

2017
B

9,751

7,314

7,314

5,485

4,683

4,683

4,683

4,683

4,683

4,683

4,683

4,683

6,244

6,244

4,683

4,683

89,182

Accrued pension

benefits
As at
Difference from 31 March
31 March 2016 2017
£000 £000
Pension 1 3
Lump sum 0 0
Pension 1 5
Lump sum 0 2
Pension 1 5
Lump sum 0 0
Pension 1 4
Lump sum 0 1
Pension 1 4
Lump sum 0 1
Pension 1 4
Lump sum 0 0
Pension 0 2
Lump sum 0 0
Pension 1 4
Lump sum 0 1
Pension 1 4
Lump sum 0 1
Pension 0 2
Lump sum 0 0
Pension 0 3
Lump sum 0 0
Pension 1 2
Lump sum 0 0
Pension 1 3
Lump sum 0 0
Pension 1 4
Lump Sum 0 0
Pension 1 2
Lump Sum 0 0
Pension 1 2
Lump Sum 0 0
Pension 13 53
Lump sum 0 6
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5.2. Pension benefits of senior employees

Annemarie O’Donnell 31,451 38,345 Pension 3 60
Lump sum 4 115
Lynn Brown (note 1) 26,116 134,147 Pension -12 42
Lump sum 165 277
Carole Forrest 23,962 21,717 Pension -1 39
Lump Sum -7 67
Richard Brown 26,116 26,127 Pension 3 55
Lump sum 0 107
Maureen McKenna 26,116 26,127 Pension 3 73
Lump sum 0 162
Brian Devlin 26,116 20,600 Pension 2 59
Lump sum 1 141
Anne Connolly 14,917 15,893 Pension 4 36
Lump sum 5 73
Susanne Millar 19,157 19,416 Pension 2 30
Lump Sum 1 49
Chris Starrs 10,997 11,131 Pension 1 11
Lump Sum 0 10
Morag Johnston 19,223 21,825 Pension 10 45
Lump Sum 15 85
George Gillespie 19,223 20,298 Pension 4 36
Lump Sum 3 63
Total 243,394 355,626 Pension 19 486
Lump sum 187 1,149
Notes:

1. Contributions include one-off pension strain on the fund costs arising from early retirement agreements
made in the year.

132



Glasgow City Council — Remuneration report
| | R e - I - O

5.3. Pension benefits of senior employees of subsidiaries

In year pension Accrued pension
contributions benefits
For year For year Difference

Pension benefits of senior employees of to to from As at

Glasgow City Council subsidiaries 31 March 31 March 31 March 31 March

2016 2017 2016 2017

£ £ £000 £000

Peter Duthie (note 1) 25,245 25,750 Pension n/a n/a

Chief Executive, SEC Ltd Lump sum n/a nla

Billy McFadyen (note 1) 14,603 15,548 Pension n/a n/a

Corporate Services and Finance Director, SEC Ltd Lump sum nia n/a

Dr Graham Paterson 26,522 26,533 Pension 3 65
Executive Director, City Building (Glasgow) LLP

Lump sum 0 137

Dr Bridget McConnell 23,250 23,256 Pension 3 61
Chief Executive, Culture and Sport Glasgow T/A

‘Glasgow Life’ Lump sum 0 125

Andy Clark 19,223 20,426 Pension 4 33

Director of Services, Cordia (Glasgow) LLP Lump Sum 3 54

William Taggart 13,384 13,892 Pension 2 34
Managing Director, City Parking (Glasgow) LLP

Lump sum 3 73

Pauline Barclay 18,616 19,787 Pension 3 25
Managing Director, City Property (Glasgow) LLP

Lump sum 2 32

Calum Graham 18,721 13,168 Pension -1 6

Chief Executive, Jobs & Business Glasgow Lump Sum 0 0

Total 159,564 158,360 Pension 14 224

Lump Sum 8 421

Notes:

1. All senior councillors and senior employees shown in the tables above are members of the Local
Government Pension Scheme (LGPS), with the exception of SEC Ltd employees who are all members of
a group stakeholder scheme with SEC Ltd. This is a defined contribution scheme and so accrued pension
benefits information is not applicable.
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The Scottish Public Services Ombudsman

If you have gone through the council's complaints process and are still unhappy, you have the right to take
your complaint to the Scottish Ombudsman, 4, Melville Street, Edinburgh EH3 7NS. Tel: 0800 377 7330.

Generally, if you want to do this, you must contact the Ombudsman within one year.
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