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Guide for Time to Talk Team Sessions
This optional guide gives ideas for engaging with teams about mental health and well-being, it was created by Corporate HR and is referenced in Staff News (22 February 2021) ‘Colleagues catch up and take time to talk’.
Video:
 https://www.youtube.com/watch?v=KoeJu5zr7tc&feature=youtu.be
This was played at the start to highlight the importance of reaching out to members in our team/ work but also outside of work.
Ice breaker: 
The Ice Breaker was a general knowledge quiz that was a race against the time. Using Mentimeter’s game/quiz section, you can design a quiz with multiple choice answers. You can also choose how long your quizzers have to answer the question.
At the end of each question the leader board is displayed but this is also optional, and you can keep it hidden till the end of the quiz.
Here are some guides to get you started on your quiz:
https://www.youtube.com/watch?v=CsasywVt6E8
Reflection (Peter Innes’ ‘Have you ever’ quiz):
Using the Mentimeter, a ‘yes’ or ‘no’ response was designed for each question for individuals to select and real-time anonymous results will be displayed. There are many options on how you wish to display the answers for example bar chart, pie chart, clusters.
A guide on how to create multiple choice options:
https://www.youtube.com/watch?v=gNelXjgA_4w&list=PLsFGssspaTWesA5nFt5OxxuFuBoWySJ-q&index=7
Video: 
https://www.youtube.com/watch?v=_308f4Oo03c
[bookmark: _GoBack]This was played after the reflection time as it is important to know that there are steps you can do to stay mentally healthy despite what you have or have not done.
Comfort break:
You can sit and chat, grab a cuppa, listen to music or videos. Be creative!
Time to talk:
This is the opportunity to talk about what you want. Ideally it will be centred around Mental Health. We discussed the different things that we have found that has helped us through working from home during lockdown.
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